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OTM-R Checklist

Case number: 2022R0O768013
Name Organisation under review: UNIVERSITATEA DE MEDICINA SI FARMACIE IULIU HATIEGANU

Organisation’s contact details: R etisan Emanuela Calina
Date endorsement charter and code: 07.04.2022

Open, Transparent, and Merit-based Recruitment Check-list: OTM-R

A specific self-assessment checklist is provided for Open, Transparent and Merit-Based Recruitment (OTM-R). Please report on the status of
achievement by responding in the “Answer” column: ++Yes completely / +- Yes substantially / -+ Yes partially / -- no. Also detail on the
indicators and the form of measurement used in the “Suggested Indicators (on form of measurements)” column.

L] The "Open", "Transparent" and "Merit-based" checkboxes are indicative of the type of policies and practices the questions refer to,
asdetailed in the C&C. They are pre-set in the HRS4R E-tool and cannot be changed. No action is needed from institutions in their
respect.

" The difference between "+/- Yes substantially” and "-/+ Yes partially" ratings is that in the first case the volume of the remaining

work to be done until completion is little as compared to the effort that has been put so far in that direction, whereas for "-/+ Yes
partially", the remaining work is either the same in volume or more than what has been achieved.

L] For the "Suggested indicators" column, whenever the user hovers the mouse in the row dedicated to each question, a small text box
will pop up, indicating options of potential indicators to use. However, each institution should identify own measurements of the
effectiveness of its OTM-R policy which should be further reviewed and adapted.

Ope | Transpare | Meri | Answer: | Suggested indicators (or form of measurement)

n nt t- (++Yes
completely /
Base +- Yes
d substantially /

-+ Yes
partially / --
no)

OTM-R system

Have we X X X ++Yes The IHUMPh Charter is posted on the university's website and it is accessible to anyone in both Romanian and English:
published a complete | http:/www.umfcluj.ro/images/fisiere/regulamente/2021/CARTA%20-%20flipbook.pdf
version of ly http://www.umfcluj.ro/images/fisiere/documente_publice/2023/carta_en_fr/CARTA%20-%20flipbook%20en.pdf

our OTM-R
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policy online

The 2020-2024 research strategy and the 2023 operational plan which also include the university's OTM-R policy are accessible

(in the only in Romanian:

national http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2020/Strategia de_cercetare UMFIH_2020.pdf

language and http://www.umfcluj.ro/universitate-ro/informatii-ro/doc-ro/planoper-ro

in English)?

Do we have ++Yes Regulation of the competition for teaching positions, promotion in the teaching career and research positions of [HUMPh :

an internal complete | http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-posnedet2223

guidesetting ly Institutional regulation for the organisation and conduct of doctoral degree programmes (Code 21-0-18-ROD):

out clear http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2022/1/Regulament_institutional doctorat 2011_cu_modificarile din 2013

OTM-R _si_2022.pdf

procedures Regulation on the organization of admission to the doctoral studies at the Tuliu Hatieganu University of Medicine and Pharmacy

and practices Cluj-Napoca:

forall types of http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulament Admitere_doctorat_2022.pd

positions? f
Regulation of scientific research activity :
http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulamentul activitatii_de cercetare st
iintifica.pdf

Is everyone ++Yes All persons involved in the competition (members of the legal department forming the advisory committee and members of the

involved in complete | competition committee) must comply with the competition methodology and regulations, in accordance with the national

the process ly legislation, the University Charter and internal regulations.

sufficiently http://www.umfcluj.ro/images/fisiere/regulamente/2021/CARTA%20-%20flipbook.pdf

trained in the

area of OTM-

R?

Do we make ++Yes Academic positions are advertised by IHUMPh on the main page of the university website: http://www.umfcluj.ro/informatii-

(sufficient) complete | ro/avizier-ro/item/7534-posnedet2223 and on a specialized website managed by the Ministry of National Education:

use of e- ly http://jobs.edu.ro/ and in the Official Monitor of Romania, part IIL.

recruitment Researcher positions are advertised by IHUMPh on the university website: http://www.umfcluj.ro/cercetare-ro/posturi-vacanta-dci

tools? and on the Euraxess portal: both permanent and temporary research positions are advertised and follows the EU regulation,
allowing all interested professionals to enrol in the competition if their background is appropriate.

Do we have a ++Yes In any competition for academic or research positions, there is an complaint committee which resolves any disputes if they are

quality complete | raised by any of the candidates, according to the internal regulations (e.g. http://www.umfcluj.ro/informatii-ro/avizier-

control ly ro/item/7534-posnedet2223)

system for http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulamentul_Comisiei_de_evaluare_si

OTM-R in asigurarea_calitatii.pdf

place?

Does our ++Yes Any person who meets the competition entry criteria may take part in the competition without discrimination, both internal and

current OTM- complete | external. See the Regulations of the competition for teaching positions, promotion in the teaching career and research positions of

R policy ly IHUMPh: http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-posnedet2223

encourage

external

candidates to

apply?

Is our current ++Yes Yes, through the international research projects carried out in the University's research centres. The limitations that currently exist

OTM-R complete | are due to national legislation.

policy in line ly

with policies
to attract
researchers
from abroad?
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Is our current
OTM-R
policy in line
with policies
to attract
underrepresen
ted groups?

++Yes
complete
ly

According to the University Charter, the university community is open to all persons without any discrimination, except as limited
by law.

Is our current
OTM-R
policy in line
with policies
to provide
attractive
working
conditions for
researchers?

++Yes
complete
ly

The University has two major infrastructures developed in the last 10 years through the POSCCE operational-competitiveness
programme for infrastructure and research: the Research Centre for Functional Genomic, Biomedicine and Translational Medicine
(http://www.umfcluj.ro/en/cercetare-uk/genomic-center-en-m) and the Research Centre for Advanced Medicine - MedFuture
(https://medfuture.umfcluj.ro/). Another 17 research centres are affiliated to the three faculties of the University. All research centres
develop research projects and grants offering excellent working conditions and a suitable research environment.

Do we have
means to
monitor
whether the
most suitable
researchers

apply?

++Yes
complete
ly

Researchers are employed through a competition, the selection being made by the Competition Committee on the basis of the
professional competences of the candidates, according to the competition methodology, respecting the academic principles
stipulated in the University Charter: open, transparent and merit-based competition.

Advertising and application phase

Do we have
clear
guidelines or
templates
(e.g.,
EURAXESS)
for advertising
positions?

X

X

++Yes
complete

ly

Our university follows the EC regulation regarding the posting of all available jobs, permanent and temporary both on the
university and Euraxess websites. The timeline for posting the available job ist hat indicated on the Euraxess website. Through the
information presented, EURAXESS supports the mobility of researchers everywhere and provides access to research vacancies,
funding opportunities and personalized services in each country. So, university vacancies are open to al EU professionals as well as
other vacancies in EU are openede for our professionals. ( an exemple of a university posting on Euraxess :
https://euraxess.ec.europa.eu/jobs/103606)

Do we include
in the job
advertisement
references/lin
ks to all the
elements
foreseen in
the relevant
section of the
toolkit?

++Yes
complete
ly

Yes, online notices include all necessary details for applicants, both on University’s website, on http://jobs.edu.ro/ , and on
Euraxess portal, respectively.

Do we make
full use of
EURAXESS
to ensure our
research
vacancies
reach a wider
audience?

++Yes
complete

ly

The University of Medicine and Pharmacy is using EURAXESS only for researcher positions and yes we are making full use of
EURAXESS to ensure our research vacancies reach a wider audience.
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Do we make X ++Yes For academic positions the Ministry of National Education portal is used: http://jobs.edu.ro/

use of other complete

job ly

advertising

tools?

Do we keep ++Yes IHUMPh tried to reduce recruitment and selection bureaucracy by applying measures to simplify this process: possibility to

the complete | submission online the necessary documents for participating in the competition of internal grants offered by the university, for

administrative ly Erasmus mobilities, the creation of self-evaluation platforms where the entire didactic and scientific activity of the candidate from

burden to a university can be uploaded.

minimum for

the candidate?

Selection and evaluation phase

Do we have X ++Yes Yes, all the rules for the appointment of competition committees are specified in the internal regulations which include the

clear rules complete | competition methodologies:

governing the ly Regulation of the competition for teaching positions, promotion in the teaching career and research positions of IHUMPh:

appointment http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-posnedet2223

of selection Regulation on the organization of admission to the doctoral studies at the Tuliu Hatieganu University of Medicine and Pharmacy

committees? Cluj-Napoca:
http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulament_Admitere_doctorat 2022.pd
f

Do we have X ++Yes Yes, all the rules concerning the composition of the competition committees are specified in the internal regulations which include

clear rules complete | the competition methodologies:

concerning ly Regulation of the competition for teaching positions, promotion in the teaching career and research positions of IHUMPh:

the http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-posnedet2223

composition Regulation on the organization of admission to the doctoral studies at the Tuliu Hatieganu University of Medicine and Pharmacy

of selection Cluj-Napoca:

committees? http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulament_Admitere_doctorat 2022.pd
f

Are the X ++Yes The Gender Equality Strategy (GE) for 2022-2025 was developed by the IHUMPh based on contributions from the entire

committees complete | university community and was built on the provisions of the European Charter for Researchers and the Code of Conduct for the

sufficiently ly Recruitment of Researchers (HSR4R), 2015-2019, the European Strategy for Gender Equality 2020-2025 and the Horizon Europe

gender- guidelines on gender equality plans. GE and GEP strategy will proactively enable the raising of awareness of gender equality,

balanced? skills and competences; gender balance in decision-making structures and processes, including recruitment; gender equality in
teaching and research; and mainstreaming gender into teaching programs and the entire research process.
http://www.umfcluj.ro/images/fisiere/depcdi/Plan_de_egalitate_de_gen UMF_IH.pdf
http://www.umfcluj.ro/universitate-ro/informatii-ro/doc-ro/planoper-ro

Do we have ++Yes Yes, the composition of the competition committees to select the best candidates from a professional point of view is specified in

clear complete | the internal regulations which include the competition methodologies:

guidelines for ly Regulation of the competition for teaching positions, promotion in the teaching career and research positions of [HUMPh:

selection http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-posnedet2223

committees, Regulation on the organization of admission to the doctoral studies at the Tuliu Hatieganu University of Medicine and Pharmacy

which help to Cluj-Napoca:

judge ‘merit’
in a way that
leads to the
best candidate
being
selected?

http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulament_Admitere_doctorat 2022.pd
f
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Appointment phase

Do we inform | x ++Yes The results of the competitions are communicated to candidates in accordance with the rules governing the competition

all applicants complete | methodologies: the results obtained by all candidates are posted on the website of IHUMPh using the competition numbers (for the

at the end of ly protection of personal data, according to the law no. 363 of 28.12.2018). Each candidate is also notified by telephone of the score

the selection obtained.

process http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-posnedet2223
http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulament_Admitere_doctorat 2022.pd
f

Do we X ++Yes Yes, in accordance with the regulations laying down the competition methodologies:

provide complete | http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-posnedet2223

adequate ly http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulament Admitere_doctorat_2022.pd

feedback to f

interviewees?

Do we have X ++Yes Yes, the competition regulations include the possibility for any candidate or member of the academic community to challenge the

an appropriate complete | process of the competition, with the exception of the oral tests, and the methodology for resolving appeals:

complaints ly http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-posnedet2223

mechanism in

place?

Overall assessment

Do we have a ++Yes Quality Assurance Department ensures permenent the evaluation and quality assurance of the teaching and research activity as well

system in complete | as the implementation of the standards according to the updated legislative requirements Ord. no. 400/2015 in the consolidated

place to assess ly form and ISO standards.

whether http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulamentul _Comisiei_de_evaluare_si

OTM-R _asigurarea_calitatii.pdf

delivers on its http://www.umfcluj.ro/universitate-ro/informatii-ro/doc-ro/planoper-ro

objectives?
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