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  Nr. 12851/09.05.2023  

 

 

  HOTĂRÂRILE CONSILIULUI DE ADMINISTRAȚIE   

                                 09 mai 2023  

 

 

1. Art. 1 Având în vedere referatul nr. 7377/D din 03.05.2023, se aprobă cererea 

domnului asist. dr. Willi Andrei Uriciuc, disciplina de Reabilitare Orală de 

efectuarea unui workshop/hands on cu tema „Tehnica dentară pe înțelesul 

copiilor – o profesie între artă și medicină”, la Colegiul Național „Emil 

Racoviță” din Cluj -Napoca. Evenimentul va avea loc în cadrul Programului 

„Școala altfel” și se va desfășura în data de 15.05.2023, în intervalul orar 8.30 - 

10.30. 

Art. 2 Responsabil cu îndeplinirea prezentei hotărâri este asist. dr. Willi Andrei 

Uriciuc. 

 

2. Art. 1 Având în vedere referatul nr. 7366/D din 03.05.2023, se aprobă plata 

sumei de 150 EUR, reprezentând taxa anuală de membru a UMF „Iuliu 

Hațieganu” Cluj - Napoca, în Asociația Europeană a Centrelor de Etică 

Medicală (EACME), aferentă anului 2023. 

Art. 2 Responsabil cu îndeplinirea prezentei hotărâri este directorul economic, 

ec. dr. Persida Gherasim. 

 

3. Art. 1 Având în vedere solicitarea cu nr. 5836/D din 03.04.2023, se aprobă 

acordarea bursei pentru ajutor social ocazional de maternitate pentru 

studenta Adam Diana - Carina, Facultatea de Medicină, program de studiu 

Medicină, anul VI. 

Art. 2 Responsabil cu îndeplinirea prezentei hotărâri este directorul economic, 

ec. dr. Persida Gherasim. 

 

4. Art. 1 Având în vedere referatul cu nr. 7502/D din 05.05.2023, se aprobă 

includerea universității noastre în Ghidul Filierelor Universitare Francofone 

din România, Ediția 2023. 

Art. 2 Se aprobă plata sumei de 150 EURO cu TVA inclus, reprezentând taxa 

aferentă publicării în ghidul mai sus menționat. 

Art. 3 Responsabil cu îndeplinirea prezentei hotărâri este directorul economic, 

ec. Persida Gherasim. 

 

5. Art. 1 Având în vedere referatul cu nr. 12598 din 05.05.2023, se aprobă 

calendarul de desfășurare a procesului de evaluare semestrială a activității 

Anexa 1 

Documente necesare 

pentru depunerea pe 

platforma Euraxess 

Anexa 2 

Componența echipei 

de implementare a 

proiectului SEE CTR 

21 - MOB - 0013 

Anexa 3 

Nominalizările de 

cadre didactice ce vor 

face parte din 

comisiile de concurs 

pentru ocuparea 

posturilor vacante 

solicitate de către 

spitale 



 
 
 
 
 
 
 
 

2 
 

didactice și examinării, de către studenți, pentru semestrul al II-lea al anului 

universitar curent după cum urmează: 

– 18.05.2023 - 11.06.2023 – evaluarea activității didactice de la cursuri și 

lucrări practice/ stagii 

– 10 - 30.07.2023 – evaluarea examinării (teoretic și practic) 

Art. 2 Responsabil cu îndeplinirea prezentei hotărâri este directorul 

Departamentului de Asigurarea Calității, prof. dr. Diana Dudea. 

 

6. Art. 1 Având în vedere referatul cu nr. 12763 din 08.05.2023, se aprobă 

avizarea documentelor: Descrierea instituției, GAP Analysis, OTM - R 

check - list, Action plan, pentru depunerea lor pe platforma Euraxess, în 

vederea alinierii UMF „Iuliu Hațieganu” Cluj - Napoca la strategia HRS4R a 

Uniunii Europene (European Union's Human Resources Strategy for 

Researchers). Documentele sunt cuprinse în Anexa 1 a prezentei hotărâri. 

Art. 2 Responsabil cu îndeplinirea prezentei hotărâri este prorectorul științific, 

prof. dr. Mihaela Băciuț. 

 

7. Art. 1 Având în vedere referatul cu nr. 12499 din 05.05.2023, se aprobă plata 

la furnizor extern în sumă de 2253,78 EUR la care se adaugă TVA aferent, 

reprezentând taxă publicare articol cu titlul „Insights in human microbiome 

and its connections with prostate cancer”, în cadrul proiectului PCE 

„Validarea reprogramării epigenetice a modelelor de cancer pulmonar și a 

activității inhibitoare prin administrarea serială de 5-Azacitidină (AZUR)”, 

director de proiect prof. dr. Ciuleanu Tudor Eliade. 

Art. 2 Responsabil cu îndeplinirea prezentei hotărâri este responsabilul 

financiar al proiectului, ec. Daniela Rus. 

 

8. Art. 1 Având în vedere referatul cu nr. 12756 din 08.05.2023, se aprobă vizita 

la Centrul de Cercetări pentru Medicină Avansată - MEDFUTURE, a unui 

număr de 17 elevi din clasa a XII - a de la Liceul Teoretic Onisifor Ghibu, în 

data de 17.05.2023. 

Art. 2 Responsabil cu îndeplinirea prezentei hotărâri este directorul Centrului 

de Cercetări pentru Medicină Avansată, prof. dr. Cristina Adela Iuga. 

 

9. Art. 1 Având în vedere referatul cu nr. 10965 din 21.04.2023, se aprobă 

organizarea de către Disciplina Pneumologie, responsabilă fiind d-na conf. dr. 

Milena Man, sub egida UMF „Iuliu Hațieganu” Cluj - Napoca, a conferinței 

„State of the Art” în Peumologie 2023 - ediția a IV-a de la practică clinică 

la teorie, în perioada 21 - 24 septembrie 2023.  

Art. 2 Se aprobă utilizarea siglei UMF „Iuliu Hațieganu” Cluj - Napoca pe 

materialele de promovare a evenimentului precum și acordarea avizului 

necesar pentru obținerea de credite EMC la Colegiul Medicilor din România. 

Eliberarea de diplome se va face conform Hotărârii Senatului nr. 10 din 

11.09.2020. 

Art. 3 Responsabil cu îndeplinirea prezentei hotărâri este prorectorul pentru 

rezidențiat și cursuri postuniversitare, activitate de ambulator și spital, prof. dr. 
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George Dindelegan. 

 

10. Art.1 Având în vedere nota de fundamentare cu nr. 11815 din 27.04.2023, se 

aprobă numirea doamnei Bunea Ioana Maria ca membru al echipei de 

implementare a proiectului Erasmus+ 2020 - 1 - RO01 - KA107 - 079628 (de 

implementat până în 31 iulie 2023), pe o perioadă de 3 luni cu un nr. de maxim 

10 ore/lună. Remunerarea se va efectua conform legislației în vigoare 

(Hotărârea nr. 234 din 15 martie 2023) conform pontajelor lunare. 

Art. 2 Responsabil cu îndeplinirea prezentei hotărâri este coordonatorul                

instituțional Erasmus+, prorector prof. dr. Carmen Mihu. 

 

11. Art.1 Având în vedere nota de fundamentare cu nr. 11804 din 27.04.2023, se 

aprobă componența echipei de implementare a proiectului SEE CTR 21 - MOB 

- 0013 (de implementat până în 31 iulie 2023), confrom Anexei 2. 

Remunerarea personalului se va efectua conform legislației în vigoare 

(Hotărârea nr. 234 din 15 martie 2023) și a pontajelor lunare. 

Art. 2 Responsabil cu îndeplinirea prezentei hotărâri este coordonatorul                

instituțional Erasmus+, prorector prof. dr. Carmen Mihu. 

 

12. Art.1 Având în vedere referatul cu nr. 12404 din 04.05.2023, se aprobă 

bugetul pentru organizarea evenimentului Simulare Admitere 2023, în valoare 

de 87000 lei, din venituri proprii. 

Art. 2 Responsabil cu îndeplinirea prezentei hotărâri este directorul economic, 

ec. dr. Persida Gherasim. 

 

13. Art.1 Având în vedere referatul cu nr. 12405 din 04.05.2023, se aprobă 

bugetul pentru organizarea evenimentelor „Săptămâna serenade studenți ai 

UMF „Iuliu Hațieganu” Cluj – Napoca”, în valoare de 81700 lei, din venituri 

proprii. 

Art. 2 Responsabil cu îndeplinirea prezentei hotărâri este directorul economic, 

ec. Persida Gherasim. 

 

14. Art.1 Având în vedere referatul cu nr. 12686 din 08.05.2023, se aprobă 

actualizarea modului de aplicare a Regiei practicate la Restaurantul studențesc 

al UMF „Iuliu Hațieganu” Cluj - Napoca, respectiv trecerea de la varianta 

aprobată în prezent procent de Regie fix de 50% aplicat la costul cu 

ingredientele, la o Regie variabilă cuprinsă între 1% și 50%. 

Art. 2 Responsabil cu îndeplinirea prezentei hotărâri este directorul economic, 

ec. dr. Persida Gherasim. 

 

15. Art.1 Având în vedere solicitarea cu nr. 12434 din 04.05.2023, se aprobă 

acordarea dreptului de folosire a logo-ului universității, cu titlu gratuit, pe afișele 

publicitare ale conferinței ClujWHO Model - ediția 2023, proiect al 

Organizației Studenților Mediciniști Cluj. 

Art. 2 Responsabil cu îndeplinirea prezentei hotărâri este Narcisa Pop, din 

cadrul Biroului Comunicare, Protocol, Relații Publice și Marketing. 
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16. Art. 1 Având în vedere solicitarea cu nr. 12040 din 28.04.2023, se aprobă 

acordarea concediului fără salariu pentru consilier juridic Ioana Stanciu, în 

perioada 01.06.2023 - 31.10.2023, în conformitate cu prevederile art. 153 din 

Codul Muncii, coroborat cu art. 18 alin (6) din Regulamentul intern al 

universității.  

Art. 2 Responsabil cu îndeplinirea prezentei hotărâri este directorul direcției 

resurse umane, ec. Gina Riti. 

 

17. Art. 1 Având în vedere referatul cu nr. 12822 din 09.05.2023, se aprobă plata 

în cuantum de 10000 lei, reprezentând cotizația anuală către Uniunea 

Universităților Clujene, aferentă anului 2022. 

Art. 2 Responsabil cu îndeplinirea prezentei hotărâri este directorul economic, 

ec. Persida Gherasim. 

 

18. Art. 1 Având în vedere solicitarea cu nr 12462 din 04.05.2023, se aprobă 

eliberarea duplicatului la diploma de licență și suplimentul aferent pentru 

Negreanu Ioana Anca, absolventă a Facultății de Medicină Dentară, programul 

de studii Tehnică Dentară, promoția 2001. 

Art. 2 Responsabil cu îndeplinirea prezentei hotărâri este șef Birou Eliberări 

Acte de Studii, Annamaria Hempel. 

 

19. Art. 1 Se aprobă nominalizările de cadre didactice ce vor face parte din 

comisiile de concurs pentru ocuparea posturilor vacante solicitate de către 

spitale, conform Anexei 3. 

Art. 2 Responsabil cu îndeplinirea prezentei hotărâri este Rectorul universității 

prof. dr. Anca Dana Buzoianu. 

 

20. Art. 1 Având în vedere referatul cu nr. 12818 din 09.05.2023 înaintat de către 

personalul din cadrul Biroului de Incluziune, Diversitate și Egalitate de Șanse, 

ca urmare a celor 5 plângeri transmise biroului cu referire la comportamentul, 

limbajul și atitudinea studentului Haroun Nouar, anul 6, facultatea de Medicină, 

program de studii în limba franceză, Consiliul de Administrație al UMF „Iuliu 

Hațieganu” Cluj - Napoca înaintează sesizarea Comisiei de Etică.  

 

  
Legislație: 

Au fost publicate în Monitorul Oficial următoarele acte normative: 

1) Ordinul nr. 874/1.429/09.05.2023 privitor la privind aprobarea procedurii de aplicare a prevederilor art. IV alin. (1) 

și (2) din Legea nr. 72/2022 pentru anularea unor obligații fiscale și pentru modificarea unor acte normative. 

2) Hotărârea Guvernului nr 403/05.05.2023 pentru învățământul superior de stat în anul școlar/universitar 2023—

2024. 

3) Ordinul 1.777/07.05.2023 ministrului investițiilor și proiectelor europene privind aprobarea conținutului/modelului/ 

formatului/structurii-cadru pentru documentele prevăzute la art. 4 alin. (1) teza întâi, art. 6 alin. (1) și (3), art. 7 alin. 

(1) și art. 17 alin. (2) din Ordonanța de urgență a Guvernului nr. 23/2023 privind instituirea unor măsuri de 

simplificare și digitalizare pentru gestionarea fondurilor europene aferente Politicii de coeziune 2021—2027. 
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4) Ordinul 950/04.05.2023 al directorului general al Agenției Naționale de Cadastru și Publicitate Imobiliară privind 

aprobarea condițiilor de acces la platforma, seturile de date și serviciile online ale sistemului integrat de cadastru și 

carte funciară. 

5) Ordinul nr. 4.072 din 26 aprilie 2023 publicat în Monitorul Oficial nr.374/03.05.2023 privind aprobarea 

Regulamentului de acordare a voucherelor de vacanţă pentru unităţile/instituţiile de învăţământ de stat, în Ministerul 

Educaţiei şi în alte instituţii publice din subordinea/coordonarea acestuia, pentru anii 2023-2026. 

 

 

 

Rector, 
Prof. dr. Anca Dana Buzoianu 
 
Prorector dezvoltare academică și administrație universitară,  
Prof. dr. Sorin Claudiu Man 
 
Șef Oficiu Juridic, 
Loredana Szakacs 

 
Secretar șef universitate, 
Valeria Meseșan  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Redactat: Amalia Oanță 
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Anexa 1 la HCA nr. 6/09.05.2023 
 
 

Process Description 
 

Case number: 2022RO768013 
  Name Organisation under review:   UNIVERSITATEA DE MEDICINA SI FARMACIE IULIU HATIEGANU 

Organisation’s contact details: R e t i s a n  E m a n u e l a  C a l i n a  
Date endorsement charter and code: 0 7 . 0 4 . 2 0 2 2  

 

 

Process 
 

The HRS4R process must engage all management departments directly or indirectly responsible for researchers’ HR-issues. These will typically include 

the Vice-Rector for Research, the Head of Personnel, and other administrative staff members. In addition, the HRS4R strategy must cons ult its 

stakeholders and involve a representative community of researchers ranging from R1 to R4 , as well as appoint a Committee ove rseeing the process 

and a Working Group responsible for implementing the process. 

Please provide the name, the position and the management line/ department of the persons who are directly or indirectly engaged in the HRS4R 

process in your organisation: 

 

 

 

about:blank
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Name Position Steering Committee Working Group Management line/ 
Department 

Prof. dr. Mihaela Băciuț Vice-Rector for Research Yes Yes Scientific Vice-Rectorat 

Prof. dr. Mihu Carmen 
Mihaela 

Vice-Rector for Didactic  Yes Yes Didactic Vice-Rectorat 

Ec. dr. Valentin Mihai Mudura General Administrative 
Director 

Yes - Administration 

Ec. Gina Riti Head of Human Resources 
Service 

Yes Yes Human Resources Service 

Șef lucr. dr. Ștefan Cristian 
Vesa 

Head of Department of 
Research, Development 
and Innovation 

Yes Yes Department of Research, 
Development and 
Innovation 

Prof. dr. Ioana Berindan-
Neagoe 

Director of  Research Center 
for Functional Genomics, 
Biomedicine and 
Translational Medicine 

Yes Yes Research Center for 
Functional Genomics, 
Biomedicine and 
Translational Medicine 

Prof. dr. Cristina-Adela Iuga 

Director of Research 
Center for Advanced 
Medicine - 
MedFuture 

Yes Yes Research Center 
for Advanced Medicine - 
MedFuture 

Prof. dr. Dana Pop Director of Doctoral School Yes - Doctoral School 

Prof. dr. Gabriela Adriana 
Filip 

Member of Scientific Council Yes Yes Functional Sciences 

Prof. dr. Daniela-Saveta Popa Director of Scientific Activity 
Monitoring Department 

Yes Yes Scientific Activity Monitoring 
Department 

Prof. dr. Sorana-Daniela 
Bolboacă 

Member of Doctoral School 
Council 

- Yes Doctoral School Council 

Adriana Roșu Head of Office of International 
Relations 

- Yes International Relations 

Muntean Adriana Secretary in Didactic Vice-
Rectorat 

- Yes Didactic Vice-Rectorat 

Ec. Emanuela Călina Retișan Head of Office of Research 
Projects Development 
Innovation Non-reimbursable 
European Funds 

- Yes Research Projects 
Development Innovation Non-
reimbursable European Fund 
Office 
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Ec. Cristina Ardelean Head of Grants Accounting 
and Financial Office 

- Yes Accounting-Financial Office 

Ec. Andreea Nagy Member of Human 
Resources Service 

- Yes Human Resources Service 

 

Note: You may add new management departments if needed. 

 

Your organisation must consult its stakeholders and involve a representative community of researchers ranging from R1 to R4, as well as appoint a    

Committee overseeing the process and a Working Group responsible for the implementation of the HRS4R process. 

 

Provide information on how the researchers groups were involved in the GAP-analysis: 

 

Stakeholder group Consultation format Contributions 

Research community of IHUMPh (teachers, 
researchers, doctoral students, R1 – R4) 

Anonymous survey 

 

Assessment of the current stage of the 
implementation of the HRS4R principles.   

External researchers involved in research projects 
carried out by IHUMPh (teachers, researchers, 
doctoral students, R1 – R4) 

Anonymous survey 

 

Assessment of the current stage of the 
implementation of the HRS4R principles.   

Working Group Workshops Analysis of the survey results. Writing the GAP 
analysis, OTM-R Cheklist, and Action Plan 

Steering Committee Workshops Checked the GAP analysis and has outlined the 
main directions for the Action Plan. 

 

Note: You may add new stakeholder groups if needed. 

 

 

Please describe how the Committee overseeing the process was appointed and how it worked (meetings, decisions, etc.): 

 

about:blank
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On 4 April 2022, the IHUMPh, represented by Rector, Professor Anca Dana Buzoianu, PhD, started the procedure for accession to the European Charter for 
Researchers and the Code of Conduct for the Recruitment of Researchers and implementation of the (HRS4R) by signing the Letter of endorsement. 
According to the HRS4R Technical Guidelines for Institutions, a Steering Committee led by the Vice-rector for Research, Professor Mihaela Băciuț, PhD, has 
been set up to coordinate activities to implement the 40 principles of the Charter and Code. In a work meeting, Professor Băciuț appointed the members of 
this committee:  

- Ec. dr. Valentin Mihai Mudura - General Administrative Director 
- Ec. Gina Riti - Head of Human Resources Service 
- Șef lucr. dr. Ștefan Cristian Vesa - Head of Department of Research, Development and Innovation 
- Prof. dr. Ioana Berindan-Neagoe - Director of  Research Center for Functional Genomics, Biomedicine and Translational Medicine 
- Prof. dr. Cristina-Adela Iuga - Director of Research Center for Advanced Medicine – MedFuture 
- Prof. dr. Dana Pop - Director of Doctoral School 
- Prof. dr. Gabriela Adriana Filip - Member of Scientific Council 
- Prof. dr. Daniela-Saveta Popa - Director of Scientific Activity Monitoring Department 

The first meetings of the Steering Committee took place in March and April 2022, when the requirements of the Charter and Code and the necessary steps 
for accession were studied. Following the acceptance of the Letter of endorsement, the Steering Committee planned to carry out the internal analysis to 
assess the degree of implementation of the HRS4R strategy in the IHUMPh and appointed the working group. A questionnaire on the 40 principles of the 
Charter and Code was developed, each principle having a statement. The questionnaire was disseminated online to all researchers in the university 
(professors, researchers, PhD students, and other external researchers involved in research projects conducted by IHUMPh) via the institutional Microsoft 
Teams platform and the personal e-mail addresses, respectively. Respondents were asked to appreciate the degree of implementation of each principle by 
ticking one of the following response options: 1) fully implemented; 2) almost, but not fully implemented; 3) partially implemented; 4) insufficiently 
implemented. In addition, each respondent was asked to mark its researcher position: R1-R4. Responses were anonymous.   
From 153 researchers the total number included in the survey, about 10%  of them completed the survey. 
 
All the results obtained were corroborated and analyzed by the working group under the coordination of the Steering Committee. In the interpretation of the 
GAP analysis, the rating corresponded to the "fully implemented" stage for all the principles, but the principles that had a majority percentage below 50% 
were considered as "almost, but not fully implemented", looking for solutions to improve implementation of these principles. Using the data provided by the 
working group, the Steering Committee then wrote the GAP analysis, OTM-R Checklist and Action Plan. 
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Please describe how the Working Group doing the Gap Analysis was appointed: 

 

In a working session, the Steering Committee studied the Guide for institutions and what data are needed to complete the GAP analysis, OTM-R checklist and 
Action Plan. For the collection of these data, the persons from the departments and services of the university in key positions, capable of providing accurate 
and complete information, were selected. Thus, the composition of the working group was established, also coordinated by the Scientific Vice-Rector, Prof. Dr. 
Mihaela Baciut: 

- Ec. Gina Riti - Head of Human Resources Service 
- Șef lucr. dr. Ștefan Cristian Vesa - Head of Department of Research, Development and Innovation 
- Prof. dr. Ioana Berindan-Neagoe - Director of  Research Center for Functional Genomics, Biomedicine and Translational Medicine 
- Prof. dr. Cristina-Adela Iuga - Director of Research Center for Advanced Medicine – MedFuture 
- Prof. dr. Gabriela Adriana Filip - Member of Scientific Council 
- Prof. dr. Daniela-Saveta Popa - Director of Scientific Activity Monitoring Department 
- Prof. dr. Sorana-Daniela Bolboacă - Doctoral School Council 
- Adriana Roșu - International Relations 
- Ec. Emanuela Călina Retișan - Research Projects Development Innovation Non-reimbursable European Fund Office 
- Ec. Cristina Ardelean - Accounting-Financial Office 
- Ec. Andreea Nagy - Human Resources Service 

To lead the GAP analysis, for each principle of the Charter and Code, the Steering Committee and the working group identified its reflection in national 
legislation, in the university Charter, in the university statutes and regulations, and interpreted the survey score based on these factors. It highlighted where 
further actions are necessary to fully implement the HRS4R principles, the type of actions required and set out the details of how and by whom this actions 
would be implemented. Based on this document, the Steering Committee extracted the Action Plan and sent it for analysis and approval to the university 
management.  

The Action Plan will be reviewed and approved in the next meeting of the Board of Administration of the IHUMPh in May 2023 and it will be applied in the 
next HRS4R implementation period. 
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GAP Analysis (Charter and Code Checklist) 
 

Case number: 2022RO768013 
  Name Organisation under review:   UNIVERSITATEA DE MEDICINA SI FARMACIE IULIU HATIEGANU 

Organisation’s contact details: R e t i s a n  E m a n u e l a  C a l i n a  
Date endorsement charter and code: 0 7 . 0 4 . 2 0 2 2  

 

GAP Analysis overview 
 

The Charter and Code provides the basis for the Gap analysis. In order to aid cohesion, the 40 articles have been renumbered under the following 

headings. Please provide the outcome of your organisation’s GAP analysis below. If your organisation currently does not fully meet the criteria, please 

list whether national or organisational legislation may be limiting the Charter’s implementation, initiatives that have already been taken to improve the 

situation or new proposals that could remedy the current situation. In order to help the organisation’s recruitment strategy, a specific self-assessment 

checklist is provided for Open, Transparent and Merit-Based Recruitment. 

 

European Charter for Researchers and Code of Conduct for the Recruitment of Researchers 
: GAP analysis overview 
 

Status: to what extent does the organisation meet the following principles? 

Implementation (++, +/- , -/+, --): 

 ++ fully implemented 

 +/- almost but not fully implemented 

 -/+ partially implemented 

 insufficiently implemented 

GAP: In case of --, -/+, or +/-, please indicate the actual “gap” between the principle and the current practice in your organisation. 

Implementation impediments: If relevant, please list any national/regional legislation or organisational regulation currently 

impeding implementation 

Initiatives undertaken/new proposals: If relevant, please list any initiatives that have already been taken to improve the situation 

and/or new proposals that could remedy the current situation. 

 

about:blank
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 Status 

 Ethical and 
Professional 
Aspects 

Implementa
tion 

GAP/Implementation impediments Initiatives undertaken/new proposals 

1 Research 
freedom 

++ fully 
implement
ed 

The IHUMPh Charter provides for the academic 
freedom of members of the university community, 
which is guaranteed by law. Academic freedom 
includes freedom of research: "participation in 
teaching and research activities, including exchange 
of experience, participation in their organization and 
coordination, choice of subjects and methods of 
study and research, application for national and 
international grants, interpretation, publication and 
transfer of research results, and free expression of 
opinions” (Art.8), "in accordance with ethical, 
deontological and legal rules" (Art. 22, 188, 199-201).  
IUMPh sustains and encourages the open science 
policy and open access, with a permanent update 
from the of Research, Development and Innovation 
Department organized according to the provisions of 
the Regulation of Scientific Research Activity (Code 
21-0-21-RCS) and the university’s library in electronic  
storage. 
 

Freedom of research is facilitated through free access to 
the Valeriu Bologa Library's electronic bibliographic 
resources, current university subscriptions and open 
access resources, including the ANELiS Plus national 
research consortium subscription:  

http://www.umfcluj.ro/component/k2/item/1178-
abonamente-curente ; 

http://www.umfcluj.ro/en/component/k2/item/1182-current-
subscriptions-full-text-and-bibliographic-databases. 

In the first year of the Doctoral Sscool, PhD students take 
courses in the ethics of scientific research and are trained 
in the limitations of academic freedom (protection of 
intellectual property).  

Workshops on intellectual property protection are 
organised for researchers: 
http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7495-
invcercprop  

 

2 Ethical 
principles 

++ fully 
implement
ed 

The activity of university, based on justice, equity and 
intellectual honesty, professionalism and merit, 
transparency, applies the principles stipulated in the 
Code of University Ethics and Deontology (Code 21-
0-08-CEU), the University Ethics Commission 
carrying out its activity in accordance with the 
provisions of the Regulations of the University Ethics 
Commission (Code 21-0-27-REU). Personnel 
engaged in research comply with the Regulation of 
scientific research activity (Code 21-0-21-RCS) in 
accordance with research strategy approved by the 
Senate. All these principles are good defined and 
fully implemented in IHUMPh for those who work in 
research activities, the university providing the 
necessary support for the application of these 
principles.  

Ethical principles are implemented at all levels of research 
and academic activities of IHUMPh both by the staff and 
by the students, administrative and research staff. 
http://www.umfcluj.ro/universitate-ro/informatii-ro/doc-
ro/category/10-ds; http://www.umfcluj.ro/universitate-
ro/informatii-ro/doc-ro/planoper-ro 

http://www.umfcluj.ro/images/fisiere/documente_publice/2
022/regulamente/regulamente/Regulament_de_organizar
e_%C8%99i_func%C8%9Bionare_al_Centrului_de_Trans
fer_Tehnologic.pdf 

http://www.umfcluj.ro/images/fisiere/documente_publice/2
022/regulamente/regulamente/Regulamentul_activitatii_de
_cercetare_stiintifica.pdf  
http://www.umfcluj.ro/images/fisiere/indes/GHID_UMF_20
22.pdf 

http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2020/
Strategia_de_cercetare_UMFIH_2020.pdf 

http://www.umfcluj.ro/images/fisiere/doc_umf/2022/Regula
ment_Etica_Cercetarii_Stiintifice.pdf 
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http://www.umfcluj.ro/images/fisiere/documente_publice/2
022/regulamente/regulamente/Regulamentul_Comisiei_de
_evaluare_si_asigurarea_calitatii.pdf 
http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2022/
1/Regulament_institutional_doctorat_2011_cu_modificaril
e_din_2013_si_2022.pdf  
 

3 Professional 
responsibility 

++ fully 
implement
ed 

Professional responsibility, prevention of plagiarism 
and protection of intellectual property rights over the 
results of research are the main objectives of the 
IHUMPh, accredited as an Organizing Institution for 
Doctoral Studies. 
IHUMPh supports researchers and the academic 
community on intellectual property rights through the 
Technology Transfer Centre. 
 

The checking of the doctoral theses, habilitation theses 
and other teaching and scientific materials for the degree 
of similarity and compliance with quality or professional 
ethics standards, including the existence of plagiarism, is 
carried out within Doctoral School, through the Valeriu 
Bologa Library of IHUMPh and through various online 
anti-plagiarism sites (e.g. www.sistemantiplagiat.ro). 
http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2022/
1/Regulament_institutional_doctorat_2011_cu_modificaril
e_din_2013_si_2022.pdf  

http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2022/
1/OK_PLP11.15_-_Procedura_Etica-IOSUD_UMFIH-
2021-v1.pdf  

National educational law n.1/2011 

http://www.umfcluj.ro/images/fisiere/centru_transftehn/PO
LITICA_DE_PROPRIETATE_INTELECTUALA-
format_PDF.pdf  

 

4 Professional 
attitude 

++ fully 
implement
ed  

 

According to the Charter the fundamental values 
assumed by IHUMPh are professionalism, honesty 
and responsibility. The university members of the 
community have the duty to develop and improve 
themselves professionally in compliance with the 
University's code of conduct.  
Justice, equity and intellectual honesty are promoted 
both in the didactic activity and in the scientific 
research activity. The collaboration between the 
members of the university community is based on 
collegiality, fairness, discipline and respect. The code 
of university ethics and deontology (Code 21-0-08-
CEU) is an integral part of the University Charter and 
provides for all aspects related to good conduct in 
scientific activity and deviations from these norms. 
Scientific research carried out on human subjects or 
animals can only be carried out after obtaining the 
approval of the Research Ethics Commission, whose 
main mission is to ensure compliance with special 
ethical norms in research activity. 

The high-level, interdisciplinary research, carried out 
between different departments of the university or with 
external partners, on a national or international level, the 
professional results obtained in research by the members 
of the university community, prove their professionalism 
and the ability to work effectively in a team, with 
responsibility, according to the norms of research ethics. 
http://www.umfcluj.ro/images/fisiere/regulamente/2021/CA
RTA%20-%20flipbook.pdf 

http://www.umfcluj.ro/images/fisiere/documente_publice/2
022/regulamente/regulamente/Regulamentul_activitatii_de
_cercetare_stiintifica.pdf 

http://www.umfcluj.ro/images/fisiere/doc_umf/2022/Regula
ment_Etica_Cercetarii_Stiintifice.pdf  

http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2022/
1/OK_PLP11.15_-_Procedura_Etica-IOSUD_UMFIH-
2021-v1.pdf  
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 http://www.umfcluj.ro/cercetare-ro/granturi-ro  

https://new.umfcluj.ro/cercetare/departament-cdi/proiecte-
in-derulare/ 

It will be considered to update some internal regulations of 
IHUMPh and the explicit inclusion of some clarifications 
related to the professional attitude of researchers in terms 
of strategic objectives - the obligation of a thorough 
documentation and obtaining all the necessary approvals 
before starting the research, as well as in the relationship 
with their employers, funder or supervisor – to announce 
in real time the completion or delay of the research 
activities in which they are involved. 
 

5 Contractual 
and legal 
obligations 

++ fully 
implement
ed 

The contractual and legal obligations of the members 
of the university community are established by the 
legislation in force, by the Charter, by the internal 
regulations of the University and by the contract 
concluded with the University or with the funder of 
the research project. By signing the employment 
contract or the research contract with the private or 
public sector, each researcher undertakes to comply 
with the conditions and terms stipulated in the 
contract. The Department of Research, Development 
and Innovation supports and provides support to 
researchers at all stages of the development of 
research projects and controls compliance with the 
obligations assumed by the funding contracts. 
 

Employment contracts and research contracts are 
constantly updated in accordance with national legislation: 
 

National educational law n.1/2011: 
https://www.edu.ro/sites/default/files/legea-
educatiei_actualizata%20august%202018.pdf  

Labor Code, Law n. 53/2003 from 24 of January 2003: 

http://www.mmuncii.ro/j33/images/Documente/Legislatie/2
018/2018-04-13_legea-53din2003-republicata-
Codul_Muncii.pdf  

Status of the researcher - Law n. 319/2003: 
https://legislatie.just.ro/Public/DetaliiDocument/45166   

Research, Development and Innovation: 
https://new.umfcluj.ro/cercetare/departament-cdi/ 

 

6 Accountability ++ fully 
implement
ed 

Each teaching and research staff signs the 
employment contract and the job description which is 
periodically updated and which specifies the 
contractual and legal obligations. 
The responsibility of teaching staff and researchers 
to fulfill their contractual commitments is periodically 
evaluated by the university by monitoring some 
performance indicators, according to the Research 
Strategy. In research projects, the director or project 
manager is primarily responsible for the achievement 
of the proposed objectives, but each member of the 
research team is responsible for the involvement and 
completion of the assigned activities. Each grant or 
research project funded by public or private funds is 

The Research, Development and Inoovation Department 
ensures the financial management of research projects 
carried out in the university, and its activity is supervised 
by the Internal Audit Office of IHUMPh. 
Within The Research, Development and Inoovation 
Department, the Technology Transfer Center carries out 
periodic training activities for researchers regarding 
technology transfer policy and intellectual property 
management. 
http://www.umfcluj.ro/images/fisiere/centru_transftehn/IP_I
N_HORIZON_PROJECTS_-_22_februarie_2022.pdf  

http://www.umfcluj.ro/images/fisiere/centru_transftehn/202
2/progres/PROGRAMUL_EVENIMENTULUI_-
_WORKSHOP_PENTRU_CERCETATORI_DE_PROPRI
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audited annually or at the end of the implementation 
period. 
The evaluation of the research activity in the 
university is carried out annually by evaluating the 
number and quality of scientific publications and by 
evaluating the number and results of projects. 
 
 
 

ETATE_INTELECTUALA.pdf  

http://www.umfcluj.ro/images/fisiere/centru_transftehn/202
2/20220429150627571.pdf  

The Quality Assurance Department manages the digital 
platform for the self-evaluation/reporting of the annual 
activity by the university's teaching staff, researchers and 
doctoral students, and the Scientific Activity Monitoring 
Department centralizes and periodically evaluates publicly 
verifiable research results (articles, especially in Q1 and 
Q2 areas , books, patents, etc.) and their impact. 
The researchers strategy UTMFIH 2020-2024: 
http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2020/
Strategia_de_cercetare_UMFIH_2020.pdf  

The annual self-assesement: 
https://digital.umfcluj.ro/jobrouter/index.php 

  

7 Good practice 
in research 

++ fully 
implement
ed 

IHUMPh is recognized at national and European 
level as an advanced scientific research institution. 
According to the Regulation of scientific research 
activity, the ethical rules approved by the Scientific 
Research Ethics Commission must be respected 
based on the research protocol, in accordance with 
the Rules of Good Clinical Practice, the Rules of 
Good Laboratory Practice and the Rules of working 
with animals laboratory in force in Romania. 
In the two large research centers of the university, 
MedFuture and the Genomics Center, there are 
laboratories equipped with state-of-the-art equipment 
and advanced research activity at European 
standards is carried out. And in the research centers 
of the faculties, the research activity achieves 
excellent performances. 
The scientific research activity carried out in the 
university is transparent, financially coordinated by 
The research, Development and Innovation 
Department and controlled by the university's 
Internal Audit. Periodically, IHUMPh is externally 
audited at national level by ARACIS, the Court of 
Accounts, and by various international professional 
organizations (EUA, CIDMEF, AMSE, ASIIN, 
CIDPHARMEF). 
 

The regulation of scientific research activity provides the 
framework of good research practices: 
http://www.umfcluj.ro/images/fisiere/documente_publice/2
022/regulamente/regulamente/Regulamentul_activitatii_de
_cercetare_stiintifica.pdf   

The participation of IHUMPh in international research 
projects, the large number of scientific articles published 
in ISI journals from the 1st quartile, the classifications in 
high positions in the rankings of Romanian and 
international universities (see the Report on the state of 
the university 2022-2023) certify the implementation of 
good research practices in university. 
2022-2023 State of the University Report: 
http://www.umfcluj.ro/images/fisiere/documente_publice/2
023/1/Raport%20UMF%202022-2023Preview.pdf 

Research centers that carry out high-level research in the 
university and provide research services to other 
institutions, private companies and universities 
Research Center for Functional Genomic, Biomedicine 
and Translational Medicine - 
http://www.umfcluj.ro/en/cercetare-uk/genomic-center-en-
m;  

MedFuture - Research Center for Advanced Medicine – 
https://medfuture.umfcluj.ro/. 

8 Dissemination, 
exploitation of 

++ fully 
implement

IHUMPh runs an institutional policy of open access 
and supports the dissemination of research results 
at national and international high-level scientific 

Increasing the dissemination capacity of researchers and 
capitalizing on research results is a constant concern of 
the university. 
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results ed events and their publication in ISI Web of Science 
journals with an impact factor. 
The Technology Transfer Center within the DepCDI 
offers consultancy and support to university 
researchers for the technological transfer of research 
results and intellectual property management, 
facilitating internal and external interdisciplinary 
collaborations, encouraging and supporting the 
creation of new companies (start-ups and spin-offs). 
 
 

From September 2021, IHUMPh ensures the partial 
reimbursement from the university's own revenues of the 
publication fee in ISI specialized journals from the first 
quartile (Q1) to all university researchers (teaching staff, 
researchers, PhD students). By winning the Progres 
project (no. 40PFE/30.12.2021), an institutional 
development project at national level, for financing 
excellence in R&D, IHUMPh develops research support 
activities, including offering scholarships to support the 
publication of scientific articles in ISI open-access journals 
from quartile 1: 
The state of the university 2022-2023 

http://www.umfcluj.ro/images/fisiere/documente_publice/2
023/1/Raport%20UMF%202022-2023Preview.pdf 

The Technologic Transfer Center: 

http://www.umfcluj.ro/component/content/article/8-ro/631-
centrul-de-transfer-tehnologic?Itemid=216 

  

9 Public 
engagement 

++ fully 
implement
ed 

The purpose of research in IHUMPh is to serve the 
general public by ensuring progress in the field of 
medico-pharmaceutical sciences, improving the 
quality of life and providing patients with the highest 
level of treatment. There is a constant concern to 
make the research results of the academic 
community known to the public through publishing in 
scientific journals, obtaining patents, successfully 
participating in invention salons and through 
technology transfer. 
Each year, IHUMPh organizes "IHUMPh Days", a 
scientific event and all researchers belonging 
to academic community have the opportunity to 
public the own results of their research . The 
scientific papers are then published in abstract in 
Medicine and Pharmacy Reports, the university 
journal (BDI category, indexed Scopus, Pubmed). 
 

 

The large number of scientific articles published by the 
university, involvement in internal, national and 
international research projects, involvement in community 
life through advanced research services offered by the 
university's research centers demonstrate the 
implementation of this principle of public responsibility 
stipulated in the university's Charter. 
Advanced research services offered by the two research 
centers of HIUMPh : Genomics Center and MedFuture  
http://www.umfcluj.ro/images/fisiere/genomica/2021/Portof
oliu_echipam_-_servicii_Genomica_EN.pdf 

https://medfuture.umfcluj.ro/services/  

Invention patents and awards obtained at invention salons 
by university researchers: 
http://www.umfcluj.ro/component/content/article/8-ro/636-
brevete-de-inven%C8%9Bie-ob%C8%9Binute-la-nivel-
na%C8%9Bional-cu-afiliere-umf-iuliu-ha%C8%9Bieganu-
cluj-napoca?Itemid=216 

http://www.umfcluj.ro/images/fisiere/centru_transftehn/202
2/Premii%20si%20distinctii%20obtinute%20in%20cadrul
%20saloanelor%20de%20inventica%20de%20catre%20U
niversitatea%20de%20Medicina%20si%20Farmacie%20I
uliu%20Hatieganu%20Cluj-Napoca.pdf 
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10 Non 
discrimination 

++ fully 
implement
ed 

The charter of the IHUMPh university states that in, 
the academic community "is open to all persons, 
without any discrimination based on age, citizenship, 
race, ethnicity, gender, sexual orientation, social 
origin, political or religious orientation or other types 
of discrimination, except the affirmative measures 
provided for by law". This principle is respected in all 
areas of university life. 
 

The IHUMPh Charter: 

http://www.umfcluj.ro/images/fisiere/regulamente/2021/CA
RTA%20-%20flipbook.pdf 

The internal regulation of IHUMPh refers in detail to the 
rules regarding compliance with the principle of non-
discrimination and the removal of any form of violation of 
dignity: 
http://www.umfcluj.ro/images/fisiere/documente_publice/2
022/regulamente/regulamente/REGULAMENT_INTERN.p
df  

IHUMPh recently developed and implemented a gender 
equality strategy for 2022-2025, respecting the principles 
of equality, diversity, inclusion and non-discrimination. The 
2022-2025 Gender Equality Plan: 

http://www.umfcluj.ro/images/fisiere/depcdi/Plan_de_egalit
ate_de_gen_UMF_IH.pdf 

 

11 Evaluation/ 
appraisal 
systems 

++ fully 
implement
ed 

UMF "Iuliu Hațieganu" Cluj-Napoca has developed 
and perfected a complex system of academic 
evaluation, which uses multiple sources of feedback. 
Academic staff are regularly assessed for academic 
performance, integrity and accountability. 
Researchers are also periodically evaluated for the 
quality and impact of their research and their 
involvement in institutional activities. 
The Quality Assurance Department manages a 
digital platform for the self-evaluation/reporting of 
annual activity by teaching staff, researchers and 
doctoral students (including publications, patents, 
participation in scientific events, involvement in 
national and international scientific projects, teaching 
and editorial activity, involvement in committees and 
professional or scientific organizations, administrative 
tasks). Annually, based on the self-evaluation of each 
teaching and research staff and the collegial 
evaluation, the best grades of merit or salary 
increases are awarded. 
The scientific research activity at the university level 
is periodically evaluated by the Scientific Vice-
Rectorate and the Scientific Activity Monitoring 
Department, and reported to the competent 
authorities (ANS, CNFIS). 
IHUMPh has internal auditing practices for all areas 
of academic activity. Annually the University enters 
the SCMI audit process, through internal bodies, and 

IHUMPh obtained institutional certification from CERTIND 
and applies a quality management system in accordance 
with the requirements of the SR EN ISO 9001:2008 
standard. 
The reports of the evaluation commissions have 
significantly contributed to the development of the 
university through comparative analysis (benchmarking). 
External evaluation of the academic quality of IHUMPh by 
ARACIS: https://www.aracis.ro/wp-
content/uploads/2021/07/EI2085_UMFIHCjN_Raport_dep
artament_30.06.2021.pdf 

Institutional Evaluation Programme by EUA: 
http://www.umfcluj.ro/images/fisiere/evaluari/Raport%20fin
al%20EUA_en.pdf  
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after three years the recertification audit is carried out 
regarding the quality standards, audit carried out by 
external and independent entities (CERTIND). 
Periodically, IHUMPh is externally audited at national 
level by ARACIS, the Court of Accounts, and by 
various international professional organizations 
(EUA, CIDMEF, AMSE, ASIIN, CIDPHARMEF). 
 

 Recruitment and Selection - please be aware that the items listed here correspond with the Charter and Code. In addition, your organisation also 
needs to complete the checklist on Open, Transparent and Merit-based Recruitment included in a separate section, which focuses on the 
operationalization of these principles. 

12 Recruitment +/- almost 
but not 
fully 
implement
ed 

 

The rules and principles of recruitment are mentioned 
in the UMF Charter and are based on Law no 1 from 
2011 of National Education, updated, and present the 
conditions that must be met for each vacant position 
in academic or research field, the salary level in 
correlation with the grade, in accordance with specific 
legislation. The recruitment of personnel is 
coordinated by human resources department which 
establish the procedure of recruitment, starting with 
job announcement, the selection stages and ending 
with the actual hiring and provides all information 
necessary for future candidate. Every step is carried 
out very professionally, respecting the current 
legislation, based on transparency, communication, 
accessibility, and fairness. The employment process 
can be difficult sometimes due to some bureaucratic 
constraints imposed by national legal framework. 
IHUMPh tried to reduce employment bureaucracy by 
applying measures to simplify this process: possibility 
to submission online the necessary documents for 
participating in the competition of internal grants 
offered by the university, for Erasmus mobilities, the 
creation of self-evaluation platforms where the entire 
didactic and scientific activity of the candidate from 
university can be uploaded.   

The recruitment and selection of staff for teaching and 
research activities in IHUMPh is done through public 
competition and is based on methodology for occupying 
academic and research positions established by regulations 
approved by the university Senate with permanent updating 
according to the current legislation, respecting the principles of 
professional ethics and non-discrimination 
http://www.umfcluj.ro/cercetare-ro/posturi-vacanta-dci; 
hhttp://www.umfcluj.ro/images/fisiere/regulamente/2021/C
ARTA%20-%20flipbook.pdf (21-06-RPD); 
http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-
posnedet2223  
http://jobs.edu.ro/   
http://www.umfcluj.ro/universitate-ro/informatii-ro/doc-
ro/planoper-ro 
 

13 Recruitment 
(Code) 

++ fully 
implement
ed 

The recruitment respects the right to equal opportunities 
for all candidates, is transparent and open for all 
candidates, without any discrimination, under the law, 
like in the European community. The announcement 
regarding the recruitment is published at least two 
months before the competition in a visible place, on the 
main page of the website of the IHUMPh, on a 
specialized website managed by the Ministry of National 
Education and in the Official Monitor of Romania, part III. 
The announcement must contain description of the 
position for which they are applying, the 

The recruitment of personnel is coordinated by human 
resources department which establish the procedure of 
recruitment, starting with job announcement, the selection 
stages and ending with the actual hiring and provides all 
information necessary for future candidate. Every step is 
carried out very professionally, respecting the current 
legislation, based on transparency, communication, 
accessibility, and fairness. Example for the ongoing 
employment process: http://www.umfcluj.ro/informatii-
ro/avizier-ro/item/7663-postdideti2 
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attributions/activities related to this position, the minimum 
salary, the competition calendar, bibliography of the 
competition, the description of the recruitment procedure 
and the list of documents necessary.  

 

14 Selection 
(Code) 

++ fully 
implement
ed 

Both at the level of academics and research, selection is 
made based on skills and experience, competitiveness, 
each candidate benefit from equal opportunities in the 
recruitment, without discrimination. The recruitment 
committee is proposed by the Dean and consist of 
people with experience in the field of the job, with expert 
status and must comply with the competition 
methodology and regulations, in accordance with the 
national legislation, the University Charter and 
internal regulations. The competition committee 
evaluates the candidate according to some well-defined 
criteria, respects gender and age equality, without 
discrimination.  

Any person who meets the competition entry criteria may 
take part in the competition without discrimination, both 
internal and external. See the Regulations of the 
competition for academic positions, promotion in the 
teaching career and research positions of IHUMPh: 
http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-
posnedet2223 
Academic positions are advertised by IHUMPh on the 
main page of the university website: 
http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-
posnedet2223 and on a specialized website managed by 
the Ministry of National Education: http://jobs.edu.ro/  and 
in the Official Monitor of Romania, part III. 
Researcher positions are advertised by IHUMPh on the 
university website: http://www.umfcluj.ro/cercetare-
ro/posturi-vacanta-dci and on the Euraxess portal: 
https://euraxess.ec.europa.eu/jobs/103606) 
 

15 Transparency 
(Code) 

++ fully 
implement
ed 

Every step of recruitment and selection process is 
carried out provisionally, respecting the current 
legislation, based on transparency, communication, 
accessibility, and fairness. Both at the level of 
academics and research, selection is made based on 
skills and experience, competitiveness, each candidate 
benefit from equal opportunities in the recruitment, 
without discrimination. The selection results are 
communicated immediately to the candidate and 
posted for the public immediately on IHUMPh website, 
giving the opportunity to file appeals. 

Transparency in recruitment is assured by posting the 
announcement at least two months before the competition in 
a visible place, on the main page of the website of the 
IHUMPh, on a specialized website managed by the Ministry 
of National Education http://jobs.edu.ro/  and in the Official 
Monitor of Romania, part III. The announcement must contain 
description of the position for which they are applying, the 
attributions/activities related to this position, the minimum 
salary, the competition calendar, bibliography of the 
competition, the description of the recruitment procedure and 
the list of documents necessary. The recruitment respects the 
right to equal opportunities for all candidates, is transparent 
and open for all candidates, without any discrimination, 
respecting the academic principles stipulated in the 
University Charter: open, transparent and merit-based 
competition. 
http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-
posnedet2223 
http://jobs.edu.ro 
http://www.umfcluj.ro/cercetare-ro/posturi-vacanta-dci 
 

16 Judging merit 
(Code) 

+/- almost 
but not 
fully 

The competition committee evaluates the candidate 
according to some well-defined criteria, starting with 
experience in the job field and continuing to relevance 

Merit is defined by the candidate's quantitative and 
qualitative achievements that allow him to carry out a 
high-quality professional, academic and research activity, 

about:blank
about:blank
about:blank
about:blank
about:blank
about:blank
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implement
ed 

 

and impact of the candidate's scientific results, the ability 
to guide students or young researchers and work in a 
team as well as didactic skills, the capacity to lead 
research and development projects. Any person who 
meets the competition entry criteria may take part in 
the competition without discrimination, both internal 
and external. The research-academic activity ratio 
may vary, but this does not create instability because 
the UMPh creates facilities for research, providing 
the possibility to access funds for the development of 
postdoctoral programs by national and internal 
projects or at the initiative of economic environment. 
 

to develop and to bring added value to the community of 
which he is a part. UMPh encouraged the young 
researchers to work in the research centres to improve 
their skills and to be become independent investigators, 
able to conduct research activities in small or larger 
interdisciplinary teams.  
Each researcher must fulfil minimum requirements 
imposed by the position of senior researcher (equivalent 
to associate or full professor) in accordance with national 
and internal standards approved by IHUMPh, especially 
with regard to the quality of project director. 

http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2022/
1/Regulament_institutional_doctorat_2011_cu_modificaril
e_din_2013_si_2022.pdf  
http://www.umfcluj.ro/images/fisiere/documente_publice/2
022/regulamente/regulamente/Regulamentul_activitatii_de
_cercetare_stiintifica.pdf 
http://www.umfcluj.ro/universitate-ro/informatii-ro/doc-
ro/planoper-
rohhttp://www.umfcluj.ro/images/fisiere/regulamente/2021/
CARTA%20-%20flipbook.pdf 
http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-
posnedet2223 

 

17 Variations in 
the 
chronological 
order of CVs 
(Code) 

++ fully 
implement
ed 

The researchers have possibility to interrupt their 
activity if they want and return to the same position or 
the same area of activity depending on the own 
reason.  
 

IHUMPh has open attitude regarding the interruption of 
the activity of researchers either to work in another 
university or for personal reasons and gives them the 
opportunity to return in the same position or same area of 
activity. The experience gained abroad, in another 
university or hospital, can be useful for academic and 
research carrier because it can offer the possibility of 
training work teams made up of young people. This re-
employment cannot be achieved without the employee 
fulfilling the minimum requirements of the academic 
position according to the national and institutional 
regulations http://www.umfcluj.ro/informatii-ro/avizier-
ro/item/7534-posnedet2223 
 https://www.edu.ro/ordinul-ministrului-educa%C8%9Biei-
na%C8%9Bionale-%C8%99i-cercet%C4%83rii-
%C8%99tiin%C8%9Bifice-nr-61292016-privind-aprobarea 
 

18 Recognition of 
mobility 
experience 
(Code) 

++ fully 
implement
ed 

IHUMPh creates an excellent environment for 
collaboration and cooperation, connecting with 
relevant European and international initiatives and 
sustains professional recognition and innovation 
capacity through University Charter and Strategic 

IHUMPh promotes the exchanges of experience and 
cooperation with other university 
centers/personalities/doctors with expertise in 
international medical field. The University supports the 
staff mobilities by institutional development grants like FDI 

about:blank
about:blank
about:blank
about:blank
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about:blank
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about:blank
about:blank
about:blank
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about:blank
about:blank
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Plan and Research Strategy. The University 
encourages the mobility and collaboration of teaching 
and research staff, the internships/experience 
exchanges of academic and research staff incoming 
and outgoing, the participation to various 
conferences and events in order to identify possible 
partners and promote mutually beneficial 
collaborations. European and International training is 
highly encouraged, the university providing the 
financial support for mobilities. Selection of students’ 
mobility is made in collaboration with Department of 
International Relations based on objective criteria, 
known by candidates from registration.     

and PROGRESS. 
http://www.umfcluj.ro/index.php?option=com_content&vie

w=article&id=686:progres&catid=8&Itemid=216 

http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7673-

projfdi2023?fbclid=IwAR1mObnKM7kVz4ONsfGXK7U0Kb

lIwnKMUR7Ez9O7iS9uconwlKDtwti6ix0 

http://www.umfcluj.ro/educatie-ro/studenti-ro/mobilitati-

ro?__swl=yQ1Nw6sC90 

or by other various programs (CEEPUS, AUF, Eugen 

Ionescu, SEE) 

http://www.umfcluj.ro/component/content/article/8-ro/560-

programul-see?Itemid=216 

 

19 Recognition of 
qualifications 
(Code) 

++ fully 
implement
ed 

Qualification and specialization in a certain area 
represent essential conditions for recruitment and 
selection for academic position, criteria that must be 
met by each member of university. 

Regulations of the competition for academic positions, 
promotion in the teaching career and research positions of 
IHUMPh:  

http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-
posnedet2223 

 

20 Seniority 
(Code) 

++ fully 
implement
ed 

Seniority, the professional achievements in the 
career and the contribution to the university prestige 
and visibility by didactic and research activities are 
essential in recruitment and in promotion of human 
resources. 
 

IHUMPh promotes all its employees based on well known, 
clar, merit-based professional criteria, in compliance with 
the national and institutional standards for each academic 
and research position according to the competition 
methodology, respecting the academic principles 
stipulated in the University Charter  
http://www.umfcluj.ro/images/fisiere/regulamente/2021/CA
RTA%20-%20flipbook.pdf 
. http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-
posnedet2223 
 

21 Postdoctoral 
appointments 
(Code) 

+/- almost 
but not 
fully 
implement
ed 

IHUMPh creates facilities for research, providing the 
possibility to access funds for the development of 
postdoctoral programs by national and internal 
projects or at the initiative of economic environment 
and encourage the young researchers to work in the 
research centres to improve their skills and to be 
become independent investigators. Annually several 
prizes for research excellence for young investigators 
under 45 years old and PhD students are granted, 
also embracing excellent publications in high-impact 
journals ranked Q1, awarding the scholarship based 
on projects to graduates  preparing their bachelors 
thesis or dissertation.  

IHUMPh creates facilities for research, providing the 

possibility to access funds for the development of 

postdoctoral programs by national and internal projects or 

at the initiative of economic environment. This activity will 

be monitored during the implementation phase in order to 

improve scientific research capacity and to relize the 

quality indicators of research. Moreover, new researchers 

are permanently trained in this environment from the 

undergraduate to the PhD and postgraduate levels in 

order to limit the brain drain of the new generation of 

physician-scientists abroad and bringing back the best 

about:blank
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about:blank
about:blank
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The limitation of access to the grants, and the need 
for more transparency in the evaluation process, 
represent a highly disputed problem among the 
researchers.  

Romanian scientists, offering facilities, infrastructures, 

scientific facilities, and equipment.  

Permanent positions are open as often as the legislation 

allows for researchers, assuring as much security of 

tenure as possible and growing the number of accredited 

researchers in CCMA and MedFuture. 

http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-
posnedet2223 
http://www.umfcluj.ro/universitate-ro/informatii-ro/doc-
ro/planoper-ro 
http://www.umfcluj.ro/images/fisiere/documente_publice/2
022/regulamente/regulamente/Regulament_Admitere_doc
torat_2022.pdf 

 

 Working 
Conditions and 
Social Security 

Implementa
tion 

GAP/Implementation impediments Initiatives undertaken/new proposals 

22 Recognition of 
the profession 

++ fully 
implement
ed 

IHUMPh has its own Strategic and Operational Plan 
to promote high-quality education and research 
services. Research plays a significant role in this 
strategy, along with the Research strategy and 
development of the research facilities that will attract 
more national and internationally renowned scientists 
from abroad and Romanian scientists from the 
diaspora. IHUMPh develops and promotes all types 
of research, from fundamental to translational and 
clinical, attracting students from early enrollment to 
be involved in different scientific training, internships, 
volunteering actions and grants. All these activities 
ensure future human resources development for the 
university's academic and research fields. The 
research strategy aims to encourage creativity and 
innovation at the multidisciplinary level to achieve 
outstanding scientific achievements permanently. 
Researchers are encouraged to disseminate their 
results through open-access institutional policy, 
institutional support for publication fees, and broad 
participation in scientific meetings, conferences, and 
contests. The researchers (academic or scientists) 
are evaluated annually based on their involvement 
and impact on research and institutional activities. 
The academic staff is also assessed for their 
academic performance, integrity, and responsibility.  

 

The recruitment of academic and research staff in IHUMPh is 
done through public competition and is based on 
methodology established by regulations approved by the 
university Senate with permanent updating according to the 
current legislation http://www.umfcluj.ro/cercetare-ro/posturi-
vacanta-dci; 
hhttp://www.umfcluj.ro/images/fisiere/regulamente/2021/C
ARTA%20-%20flipbook.pdf 
 http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-
posnedet2223 (21-06-RPD) 
http://www.umfcluj.ro/universitate-ro/informatii-ro/doc-
ro/planoper-ro 
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23 Research 
environment 

+/- almost 
but not 
fully 
implement
ed 

At the research level, IHUMPh ranks first in 
preclinical, fundamental and translational research. In 
the last 10 years, it developed two large 
infrastructures using the operativity-competitivity 
program POSCCE for infrastructure and research: 
Research Center for Functional Genomics, 
Biomedicine and Translational Medicine and The 
Research Center for Advanced Medicine – 
MedFuture.   
The centres offer an excellent scientific environment 
capable of attracting and retaining young scientists 
from variate fields like medicine, biology, chemistry, 
physics, and informatics. IHUMPh offers an excellent 
working condition and a suitable environment in 
terms of health and safety conditions and promotes 
fundamental rights and principles at work, with 
collective bargaining and social dialogue. Courses 
and whorshops are periodically organized for 
researchers training in writing grants and articles. 
Some limitations related to working conditions are 
given by the national legislation, especially in the 
salary range, and a limited number of new positions 
approved by the ministry. 
 

The limitation of access to the grants, and the need for 
more transparency in the evaluation process, represent a 
major concern of university regarding the optimal research 
activity. European and International training is highly 
encouraged indoors at the university, providing financial 
support for mobilities. Several mobilities are also 
supported by institutional development grants like FDI and 
PROGRES. 

Courses and whorshops are periodically organized for 
researchers training in applying for funding, in writing 
grants and articles, for increase their ability to research 
and to establish professional collaborations. The 
university is permenently concerned to assure its staff 
access to high-quality information, access to technology 
through institutional subscriptions to many bibliographic 
resources and throgh the opportunity offered to students, 
PhD students and postdoctoral staff to research in 
research centers.  
 

24 Working 
conditions 

+/- almost 
but not 
fully 
implement
ed 

The centres from the IHUMPh offer an excellent 
scientific environment capable of attracting and 
retaining young scientists from variate fields like 
medicine, biology, chemistry, physics, and 
informatics. Offering excellent working conditions and 
a suitable environment in terms of health and safety 
conditions, the university promotes fundamental 
rights and principles at work, with collective 
bargaining and social dialogue. There are create 
conditions according to national law, to support a 
good equilibrium between family life and career, 
especially for women researchers who has become 
mothers in the same time.  They benefit from certain 
periods of time off or flexibility in her schedule but 
there are some limitations imposed by Labor Code. 

 

The university is constantly concerned with the creation of 
facilities and workspaces for researchers. Two large 
research centers were created with all the necessary 
facilities, another 17 centers affiliated to the three faculties 
are added. Infrastructure investment programs were 
carried out, educational and research spaces were 
modernized, buildings were renovated (Faculty of 
Pharmacy, Simulation Center, Department of Anatomy), 
amphitheaters, laboratories, UMF Biobase, etc. 

 

 

 

25 Stability and 
permanence of 
employment 

++ fully 
implement
ed  

All academic positions are permanent (if a PhD 

diploma is available) while the research positions 

depend on the projects carried out in the university. 

By accessing projects, including those of institutional 

development and through contracts with the private 

sector, the university try to keep the researchers 

Some limitations related to working conditions given by 
the national legislation, especially in the salary range, and 
the limitation of access to the grants, represent weak 
points regarding the stability and permanence of 
employment.  
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active in these centers in permanent positions.   

Additionally, permanent positions are open as often 
as the legislation allows for researchers, assuring as 
much security of tenure as possible and growing the 
number of accredited researchers. The selection 
process in IHUMPh evaluates and quantifies the 
candidates' whole experience without penalizing 
career breaks and discontinuities. 

 

26 Funding and 
salaries 

+/- almost 
but not 
fully 
implement
ed 

 

Wages including those obtained from grants and also 
the working conditions, facilities created and 
promotion prospects are determining factors for 
attracting human resources to academic and 
research positions. Unfortunately, the salaries of 
roumanian academics or research staff are not at the 
level of salaries in the EU due to the limitations of the 
Romanian legislation that imposes salary scales for 
each occupied position, with clear limits that cannot 
be exceeded. Additional funds can be obtained from 
additional salaries and merit grades won through 
competition, based on performance, and are 
supported from national and international grants. 
These additional funds are unfortunately limited by 
the legal laws, including the Labor Code, which 
allows a maximum number of working hours each 
week and a maximum salary for each occupied 
position. 

Through decisions taken inside the university and in 
accordance with the legislation in force, IHUMPh offers 
permanent material support through investment programs 
in educational and research infrastructure. The process of 
acquiring new materials and equipment is often rigid, 
bureaucratic and limits the achievement of competitive 
results in research and often discourages initiatives in this 
field. 
Additional salaries can be obtained from merit grades, 
from additional salaries and from research projects but 
limited by the legal laws, including the Labor Code. 
http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2020/
Strategia_de_cercetare_UMFIH_2020.pdf 
http://www.umfcluj.ro/universitate-ro/informatii-ro/doc-
ro/planoper-ro 
http://www.umfcluj.ro/informatii-ro/reg-m-ro  
 
 
 
 

27 Gender 
balance 

++ fully 
implement
ed  

The organization and operation of IHUMPh is based 
on the principle of non-discrimination, respecting 
fairness and equal opportunities, stipulated in the 
University Charter (art.6). The principle of non-
discrimination on the basis of sex or gender is 
respected both in the elections of the management 
structures, as well as in recruitment and in the 
conduct of university and research activities. 
However, the analyzes carried out so far show that 
the female gender predominates in most fields of 
study and management positions in IHUMPh, a 
situation also reported by other educational 
institutions in the country and abroad with fields of 
study and operation similar to IHUMPh. 

IHUMPh has developed and adopted a Gender Equality 
Plan for the period 2022-2025 in accordance with the 
European Strategy for Gender Equality 2020-2025 and 
the Horizon Europe Guidelines on Gender Equality Plans, 
and with the national legislation - Law 202 of 2002 on 
equality of opportunity and treatment between women and 
men: 
http://www.umfcluj.ro/images/fisiere/depcdi/Plan_de_egalit
ate_de_gen_UMF_IH.pdf  

The university senate approved in Oct. 2022 Regulation 
on equality of opportunity and treatment between persons 
(Annex 7) and Guidelines on equality of opportunity 
between persons (Annex 8). 
Steps will be taken to raise awareness of the importance 
of gender identity and equal opportunity issues among 
members of the university community and awareness of 
the university's open, transparent, merit-based policy. 
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28 Career 
development 

++ fully 
implement
ed 

IHUMPh supports the career development and 
training of multidisciplinary teams in research 
excellence and also the increasing the performance 
of scientific research, supporting excellence in 
research and innovation in medicine. 
IHUMPh is committed to offering research training 
and continuous development through its Strategic 
Plan. Several programs are in place to train 
researchers, create and consolidate a new 
generation of physicians and pharmacists as 
competitive scientists, especially for PhD students, 
postdoctoral researchers and undergraduate 
students. The IHUMPh criteria are higher than the 
national level, trying to attract the best researchers in 
the country and abroad and encourage researchers 
through this decision to perform at a European level.  

IHUMPh promotes the performance, professionalism and 
merit based on the prestige brought to the institution and 
specialty in which he is works.  The career development is 
constantly encouraged by university through the possibility 
of advancement in accordance with the national legislation 
and the updates approved by the university Senate, 
depending on the seniority and the obtained results. 
IHUMPh offers facilities for publication for academic and 
researchers within the university or PhD students that 
publish in the Q1 quartile, provide financial support for 
mobilities, prizes for young researchers who publish 
articles with the highest impact factor.  
 
http://www.umfcluj.ro/informatii-ro/reg-m-ro 

http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-
posnedet2223  
http://www.umfcluj.ro/images/fisiere/documente_publice/2
022/regulamente/regulamente/Regulamentul_activitatii_de
_cercetare_stiintifica.pdf 
http://www.umfcluj.ro/universitate-ro/informatii-ro/doc-
ro/planoper-ro 

29 Value of 
mobility 

++ fully 
implement
ed  

IHUMPh creates an excellent environment for 
collaboration and cooperation, connecting with 
relevant European and international initiatives and 
sustains professional recognition and innovation 
capacity through University Charter and Strategic 
Plan and Research Strategy. Collaboration between 
academia and the private sector is important but not 
constantly and it depends on the needs existing at a 
given time. 

 

European and International training is highly encouraged 

indoors at the university, providing financial support for 

mobilities. Several mobilities are also supported by 

institutional development grants like FDI and PROGRES. 

 
 
 
 

30 Access to 
career advice 

+/- almost 
but not 
fully 
implement
ed 

 

Access to counselling and career guidance is offered 
by a specialized department within the university, 
which aims to solve problems of students' adaptation 
in the academic environment, relationship problems, 
performance anxiety, but also psychological support 
and career guidance for students. The mentoring 
activity is also stimulated in the university, both for 
students and for PhD students, for young 
researchers, the mentors offering advice, information 
on academic, professional and research 
development opportunities as well as support for the 
development of the skills needed in the future 
profession.  

The counselling activity is in accordance with the national 
education law 1/2011, with the UMF Charter, with the 
provisions of the Counselling and Professional Orientation 
Guide developed within the project POSDRU 
189/2.1/G/156565 "Integrated formative practice for 
medical students". The Center for psychological 
counselling and career guidance is focused especially on 
counselling students and young graduates and less on 
counselling researchers and in the development of a 
researcher's career. Future consideration will be given to 
broadening the Centre's activities and including 
researchers among the Centre's target groups. 
http://www.umfcluj.ro/educatie-med-ro/resurse-med-
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ro/centruconsiliere-mg-ro 
 
 

31 Intellectual 
Property 
Rights 

++ fully 
implement
ed 

IHUMPh defends the intellectual property right, all 
those who participated in the research in its various 
stages benefit from recognition in the spirit of 
professional honesty, the benefits and rewards 
should be granted to all those who are at the origin of 
the intellectual property. The University's code of 
ethics and deontology and the university regulations 
included in the UMF Charter very clearly stipulate the 
educational, administrative and technical measures 
taken at the university level to prevent and sanction 
plagiarism. Moreover, there is a Technology transfer 
office in IHUMPh that ensures intellectual property 
rights and establishes rights management and 
technology transfer taking into account the strict 
regulation necessary for human use. This center also 
provides assistance and training on intellectual 
property issues. 
 

Intellectual property rights are respected by the IHUMPh 
through the permanent information and support provided 
by Technology Transfer Office, structure which belongs to 
Research Development and Innovation Department, 
which is responsible for the implementation of strategies 
and policies of university in the field of education, 
research, development and innovation from the 
perspective of technological transfer and 
intellectual property management.  
http://www.umfcluj.ro/component/content/article/8-ro/631-
centrul-de-transfer-tehnologic?Itemid=216%20ctuala.html  

 

 

32 Co-authorship ++ fully 
implement
ed 

Co-authorship is encouraged in the university for 
people that are in the same department, between 
departments, between faculties or with colleagues 
from other universities or research centers because it 
adds value to research, confirms collaboration and 
teamwork. For young people with less experience in 
research, the co-authorship brings real benefits for 
training and career development and for increasing 
professional performance. 

 

Collaboration and co-authorship are encouraged in the 
university in compliance with the Rules of Good Clinical 
Practice, the Rules of Good Laboratory Practice and the 
Rules for working with laboratory animals, the Code of 
Conduct and the Regulation of Scientific Research 
Activity. 
http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-
posnedet2223hhttp://www.umfcluj.ro/images/fisiere/regula
mente/2021/CARTA%20-%20flipbook.pdf 

 

33 Teaching ++ fully 
implement
ed 

The number of working hours in the academic activity 
is stipulated by the Education Law 1/2011, each 
teaching staff having the opportunity to carry out 
teaching activity in an hourly payment regime on the 
vacant positions, for which he is remunerated 
separately. There is a certain number of working 
hours provided for each teaching position and a 
maximum number of hours of teaching and scientific 
activity possible for each academic or research 
position, per week. Doctoral students, depending on 
the contract signed with the university, have the 
opportunity to carry out teaching activities with the 
students in addition to the research activity. Also, 
specialist researchers in a certain field can support 

The university encourages the dissemination of the 
research results resulting from the didactic activity, in 
addition to the dissemination of the results obtained from 
the scientific research without, however, imposing the 
obligation of this process. Each teaching staff is evaluated 
by the head of the discipline for the didactic, scientific 
activity, for the involvement in the life of the university and 
depending on the score obtained, they receive an 
important qualification in the process of promotion in the 
teaching career. 

about:blank
about:blank
about:blank
about:blank
about:blank


 

22/10 

 

 

 

courses, practical work or internships with students 
or residents, on an hourly basis. 

 
34 Complains/ 

appeals 
++ fully 
implement
ed 

In the individual employment contract of any 
employee is included a clause that establishes that 
any individual labor conflict is resolved amicably, 
through the conciliation procedure (Law 53/2003 – 
Labor Code) with the help of an external consultant 
(e.g. lawyer, specialized in labor law) which is 
neutral, impartial, confidential and with the free 
consent of the parties. If this procedure fails, any of 
the parties involved in the conflict can turn to the 
competent court (according to Law no. 62/2011) for 
the final resolution of the conflict. 
Any member of the university community who 
considers himself the victim of an injury may appeal 
or request an audience with the competent 
management structure. The results of any contest or 
exam can be contested by the one who considers 
himself wronged. 
Cases of work conflict, conflict of interest or deviation 
from the norms of university ethics are reported to 
the Ethics Commission. 
 
 
 
  

The procedure for resolving a labor conflict is detailed in 
the Internal Regulations of IHUMPh 
http://www.umfcluj.ro/images/fisiere/documente_publice/2
022/regulamente/regulamente/REGULAMENT_INTERN.p
df 

Labor Code, Law nr. 53 from 2003 

https://www.iprotectiamuncii.ro/codul-muncii-actualizat-
2023 

Social dialogue, Law nr. 62 from 2011, updated  

https://dialogsocial.gov.ro/wp-
content/uploads/2020/03/LEGE-Nr-62-2011.pdf 

The University Ethics Commission conducts its work and 
resolves complaints/referrals/complaints according to its 
Operating Regulations and the Code of University Ethics 
and Deontology (both are an integral part of the University 
Charter). 
http://www.umfcluj.ro/images/fisiere/regulamente/2021/CA
RTA%20-%20flipbook.pdf 

The procedure regarding the prevention and ensuring 
compliance with the norms of ethics and academic 
integrity within IOSUD – IHUMPh includes how to resolve 
complaints regarding cases of harassment, discrimination, 
favoritism, etc., in accordance with the internal regulations 
of the university and the national legislation in force: 
http://www.umfcluj.ro/images/fisiere/regulamente/2021/CA
RTA%20-%20flipbook.pdf 

 

35 Participation in 
decision-
making bodies 

+/- almost 
but not 
fully 
implement
ed 

 

The occupation of management positions at the level 
of departments, faculties and universities is carried 
out in accordance with the University Charter and the 
Electoral Regulation (21-0-05-REL), drawn up 
according to the National Education Law no. 1 of 
2011. Titular research staff can, alongside teaching 
staff, hold management positions or be members of 
management bodies (councils, Senate). The 
decision-making act is based on dialogue and 
consultation with members of the university 
community. Depending on the situation, the 
academic community can be consulted to make 
decisions at the faculty or institutional level, and in 

The electoral regulation (21-0-05-REL) is part of the 
University Charter. The university management promotes 
openness, transparency, with the involvement of teaching 
and research staff in decision-making. 

http://www.umfcluj.ro/images/fisiere/regulamente/2021/CA
RTA%20-%20flipbook.pdf 

http://www.umfcluj.ro/images/fisiere/alegeri2019/METOD
OLOGIA_referitoare_la_procesul_de_constituire_%C8%9
9i_de_alegere_a_structurilor_%C8%99i_func%C8%9Biilo
r_de_conducere_%C3%AEn_Universitatea_de_Medicin%
C4%83_%C8%99i_Farmacie.pdf 
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this sense meetings are organized within the 
disciplines or departments. The representatives 
communicate to the decision-making bodies the 
options of the community members, the possible 
consensus or divergences. When short-term 
decisions have to be made, community 
representatives are the ones who make the decision. 
They have been elected by the community to 
represent it and have been invested with trust to 
defend and promote its interests. 
 

 

 

 Training and 
Development 

Implementa
tion 

GAP/Implementation impediments Initiatives undertaken/new proposals 

36 Relation with 
supervisors 

++ fully 
implement
ed 

The relationship between doctoral students and their 
supervisors is supervised by the Doctoral School 
within IOSUD. In the Institutional Regulation for the 
organization and conduct of doctoral university study 
programs (Code 21-0-18-ROD), part of the University 
Charter, and in the Doctoral School Regulations, the 
relationship between the doctoral student and his 
doctoral supervisor is clearly specified. The doctoral 
university studies contract is signed at the beginning 
of the doctoral studies and stipulates the rights and 
obligations of each party, as well as the system for 
monitoring the activity of the doctoral students 
throughout the duration of the doctoral studies 
(results obtained in the study programs organized 
within the SD, grades obtained in the submitted 
papers periodically, the results of own scientific 
research disseminated at scientific events or by 
publication in scientific journals). 
Undergraduate students who are interested in a 
career in research can participate in research 
through student circles. Each student, doctoral 
student or post-doctoral student involved in research 
projects has a mentor/supervisor who guides and 
supervises him in the activity he carries out. 
PhD supervisors, experienced researchers and other 
researchers report to department directors or 
research center directors (senior researchers), who 
supervise their work directly or through annual or 
periodic evaluations carried out at institutional level. 
Members of the research teams involved in grants 
and research projects are subordinate to the 
directors or project managers (senior or experienced 
researchers), the relationships between them (rights, 
obligations) being clearly defined in the research 

Institutional regulation for the organization and conduct of 
doctoral university study programs (Cod 21-0-18-ROD): 

http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2022/
1/Regulament_institutional_doctorat_2011_cu_modificaril
e_din_2013_si_2022.pdf  

PhD’s School regulation in IOSUD:  

http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2022/
sd/Regulamentul_Scolii_Doctorale.pdf 

IHUMPh Research Strategy 2020-2024: 

http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2020/
Strategia_de_cercetare_UMFIH_2020.pdf 
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contracts they sign at the beginning of the project. 
 

37 Supervision 
and 
managerial 
duties 

++ fully 
implement
ed 

Responsibility, coordination and supervision are 
additional criteria evaluated for teaching staff and 
researchers who occupy leadership positions with 
managerial attributions (Internal Regulation of 
IHUMPh). Senior and experienced researchers are 
evaluated annually in terms of coordinating doctoral 
students and postdoctoral students, students from 
scientific circles, grants and research projects, 
involvement in managerial activity at the institutional 
level, etc. 
IHUMPh supports teaching staff in obtaining the 
habilitation certificate and managing doctorates, 
being interested in having coordinators of high 
professional value, so that as many specialties as 
possible are covered (2020-2024 Research 
Strategy). 
 

In the regulations of the Doctoral School, the rights and 
obligations of the doctoral supervisor in the effective and 
responsible training of doctoral students and young 
researchers are well specified: 

http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2022/
sd/Regulamentul_Scolii_Doctorale.pdf 

IHUMPh 2020-2024 Research Strategy: 

http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2020/
Strategia_de_cercetare_UMFIH_2020.pdf 

The annual self-assesement: 
https://digital.umfcluj.ro/jobrouter/index.php 

 

 

38 Continuing 
Professional 
Development 

++ fully 
implement
ed 

According to the University's Charter, each member 
of the academic community has the obligation to 
develop and continuously improve professionally. In 
the field of research there is a constant concern and 
a continuous need for evolution and innovation. 
All young researchers employed by the university in a 
temporary or permanent position benefit from 
personal training from a mentor/advisor who helps 
them get started in scientific research. 
 

IHUMPh supports excellence by offering the members of 
the university community the necessary tools for 
continuous improvement and the increase of innovative 
capacity: the necessary infrastructure and equipment, 
training and improvement courses, training programs, 
working groups, electronic subscriptions to bibliographic 
resources accessible online. Workshops are periodically 
organized for researchers who train in grant and article 
writing (Progress project). 

2022-2023 State of the University Report: 

http://www.umfcluj.ro/images/fisiere/documente_publice/2
023/1/Raport%20UMF%202022-2023Preview.pdf 

 

39 Access to 
research 
training and 
continuous 
development 

+/- almost 
but not 
fully 
implement
ed 

 

IHUMPh supports, through various projects it runs, 
the training of human resources in areas of strategic 
interest (doctoral students, postdoctoral students, 
teaching staff and researchers) through training 
courses at prestigious universities, interdisciplinary 
collaborations, strategic equipment purchases for 
alignment with international standards. 

At national level, very few research calls are opened, 
in some years there are no competitions and so 
access to grants, including mobility and training, is 
limited. However, training in European and 
international institutions is encouraged, with IHUMPh 
providing financial support for mobilities. Several 

2022-2023 State of the University Report: 

http://www.umfcluj.ro/images/fisiere/documente_publice/2
023/1/Raport%20UMF%202022-2023Preview.pdf 
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mobilities are also supported by institutional 
development grants such as FDI and PROGRES. 

 

40 Supervision ++ fully 
implement
ed 

The supervision of researchers by the hierarchical 
superior, the doctoral supervisor, respectively the 
mentor for postdocs or students, is based on a 
relationship of collegiality and academic integrity. 

During the doctoral studies, apart from the doctoral 
supervisor, each doctoral student is guided by a 
guidance committee made up of three teaching staff, 
who are actively involved in the training of the future 
researcher. 

 

The doctoral supervisor and the members of the guidance 
committee provide the doctoral student with adequate 
support in guiding and conducting research activities and 
are involved in the periodic evaluation of the research 
results, according to the Regulations of the Doctoral 
School within IOSUD, providing feedback to the doctoral 
student: 

http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2022/
sd/Regulamentul_Scolii_Doctorale.pdf 
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OTM-R Checklist 
 

Case number: 2022RO768013 

Name Organisation under review:   UNIVERSITATEA DE MEDICINA SI FARMACIE IULIU HATIEGANU 

Organisation’s contact details: R e t i s a n  E m a n u e l a  C a l i n a  
Date endorsement charter and code: 0 7 . 0 4 . 2 0 2 2  

 

 

 

Open, Transparent, and Merit-based Recruitment Check-list: OTM-R 

 

A specific self-assessment checklist is provided for Open, Transparent and Merit-Based Recruitment (OTM-R). Please report on the status of 

achievement by responding in the “Answer” column: ++Yes completely / +- Yes substantially / -+ Yes partially / -- no.  Also detail on the 

indicators and the form of measurement used in the “Suggested Indicators (on form of measurements)” column.  

 

The "Open", "Transparent" and "Merit-based" checkboxes are indicative of the type of policies and practices the questions refer to, as 

detailed in the C&C. They are pre-set in the HRS4R E-tool and cannot be changed. No action is needed from institutions in their 

respect. 

The difference between "+/- Yes substantially" and "-/+ Yes partially" ratings is that in the first case the volume of the remaining 

work to be done until completion is little as compared to the effort that has been put so far in that direction, whereas for "-/+ Yes 

partially", the remaining work is either the same in volume or more than what has been achieved. 

For the "Suggested indicators" column, whenever the user hovers the mouse in the row dedicated to each question, a small text box 

will pop up, indicating options of potential indicators to use. However, each institution should identify own measurements of the 

effectiveness of its OTM-R policy which should be further reviewed and adapted. 

 

 
 

 Ope
n 

Transpar
ent 

Merit
-
Base
d 

Answer: 
(++Yes 

completely / 
+- Yes 
substantially 
/ -+ Yes 
partially / -- 
no) 

Suggested indicators (or form of measurement) 

OTM-R system 

Have we x x x ++Yes The IHUMPh Charter is posted on the university's website and it is accessible to anyone in both Romanian and English: 

about:blank
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published a 
version of our 
OTM-R 
policy online 
(in the 
national 
language 
and in 
English)? 

complet
ely 

http://www.umfcluj.ro/images/fisiere/regulamente/2021/CARTA%20-%20flipbook.pdf 
http://www.umfcluj.ro/images/fisiere/documente_publice/2023/carta_en_fr/CARTA%20-%20flipbook%20en.pdf  
The 2020-2024 research strategy and the 2023 operational plan which also include the university's OTM-R policy are 
accessible only in Romanian: 
http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2020/Strategia_de_cercetare_UMFIH_2020.pdf  
http://www.umfcluj.ro/universitate-ro/informatii-ro/doc-ro/planoper-ro 
 

Do we have 
an internal 
guide setting 
out clear 
OTM-R 
procedures 
and practices 
for all types of 
positions? 

x x 
 
 
 
 
 

x ++Yes 
complet
ely 

Regulation of the competition for teaching positions, promotion in the teaching career and research positions of IHUMPh :  
http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-posnedet2223   
Institutional regulation for the organisation and conduct of doctoral degree programmes (Code 21-0-18-ROD):  
http://www.umfcluj.ro/images/fisiere/prorect_stiintific/2022/1/Regulament_institutional_doctorat_2011_cu_modificarile_din_
2013_si_2022.pdf  
Regulation on the organization of admission to the doctoral studies at the Iuliu Hațieganu University of Medicine and 
Pharmacy Cluj-Napoca: 
http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulament_Admitere_doctorat_2
022.pdf  
Regulation of scientific research activity : 
http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulamentul_activitatii_de_cerce
tare_stiintifica.pdf 
 

Is everyone 
involved in 
the process 
sufficiently 
trained in  the 
area of OTM-
R? 

x x x ++Yes 
complet
ely 

All persons involved in the competition (members of the legal department forming the advisory committee and members of 
the competition committee) must comply with the competition methodology and regulations, in accordance with the national 
legislation, the University Charter and internal regulations. 
http://www.umfcluj.ro/images/fisiere/regulamente/2021/CARTA%20-%20flipbook.pdf 
 

Do we make 
(sufficient) 
use of  e-
recruitment 
tools? 

x x  ++Yes 
complet
ely 

Academic positions are advertised by IHUMPh on the main page of the university website: http://www.umfcluj.ro/informatii-
ro/avizier-ro/item/7534-posnedet2223 and on a specialized website managed by the Ministry of National Education: 
http://jobs.edu.ro/  and in the Official Monitor of Romania, part III. 
Researcher positions are advertised by IHUMPh on the university website: http://www.umfcluj.ro/cercetare-ro/posturi-
vacanta-dci and on the Euraxess portal: both permanent and temporary research positions are advertised and follows the 
EU regulation, allowing all interested professionals to enrol in the competition if their background is appropriate. 

Do we have a 
quality 
control 
system for 
OTM-R in 
place? 

x x x ++Yes 
complet
ely 

In any competition for academic or research positions, there is an complaint committee which resolves any disputes if they 
are raised by any of the candidates, according to the internal regulations (e.g. http://www.umfcluj.ro/informatii-ro/avizier-
ro/item/7534-posnedet2223) 
http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulamentul_Comisiei_de_evalu
are_si_asigurarea_calitatii.pdf 
 

Does our 
current OTM-
R policy 
encourage 
external 
candidates to 
apply? 

x x x ++Yes 
complet
ely 

Any person who meets the competition entry criteria may take part in the competition without discrimination, both internal 
and external. See the Regulations of the competition for teaching positions, promotion in the teaching career and research 
positions of IHUMPh: http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-posnedet2223 

Is our current 
OTM-R policy 
in line with 
policies to 
attract 

x x x ++Yes 
complet
ely 

Yes, through the international research projects carried out in the University's research centres. The limitations that 
currently exist are due to national legislation. 
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researchers 
from abroad? 

Is our current 
OTM-R policy 
in line with 
policies to 
attract 
underreprese
nted groups? 

x x x ++Yes 
complet
ely 

According to the University Charter, the university community is open to all persons without any discrimination, except as 
limited by law. 

Is our current 
OTM-R policy 
in line with 
policies to 
provide 
attractive 
working 
conditions for 
researchers? 

x x x ++Yes 
complet
ely 

The University has two major infrastructures developed in the last 10 years through the POSCCE operational-
competitiveness programme for infrastructure and research: the Research Centre for Functional Genomic, Biomedicine 
and Translational Medicine (http://www.umfcluj.ro/en/cercetare-uk/genomic-center-en-m) and the Research Centre for 
Advanced Medicine - MedFuture (https://medfuture.umfcluj.ro/). Another 17 research centres are affiliated to the three 
faculties of the University. All research centres develop research projects and grants offering excellent working conditions 
and a suitable research environment. 

Do we have 
means to 
monitor 
whether the 
most suitable 
researchers 
apply? 

   ++Yes 
complet
ely 

Researchers are employed through a competition, the selection being made by the Competition Committee on the basis of 
the professional competences of the candidates, according to the competition methodology, respecting the academic 
principles stipulated in the University Charter: open, transparent and merit-based competition. 

Advertising and application phase 

Do we have 
clear 
guidelines or 
templates 
(e.g., 
EURAXESS) 
for advertising 
positions? 

x x  ++Yes 
complet
ely 

Our university follows the EC regulation regarding the posting of all available jobs, permanent and temporary both on the 
university and Euraxess websites. The timeline for posting the available job ist hat indicated on the Euraxess website. 
Through the information presented, EURAXESS supports the mobility of researchers everywhere and provides access to 
research vacancies, funding opportunities and personalized services in each country. So, university vacancies are open to 
al EU professionals as well as other vacancies in EU are openede for our professionals. ( an exemple of a university 
posting on Euraxess : https://euraxess.ec.europa.eu/jobs/103606) 
 
  

Do we include 
in the job 
advertisement 
references/lin
ks to all the 
elements 
foreseen in 
the relevant 
section of the 
toolkit? 

x x  ++Yes 
complet
ely 

Yes, online notices include all necessary details for applicants, both on University’s website, on http://jobs.edu.ro/ , and on 
Euraxess portal, respectively. 

Do we make 
full use of 
EURAXESS 
to ensure our 
research 
vacancies 
reach a wider 
audience? 

x x  ++Yes 
complet
ely 

The University of Medicine and Pharmacy is using EURAXESS only for researcher positions and yes we are making full 
use of EURAXESS to ensure our research vacancies reach a wider audience. 

Do we make x x  ++Yes For academic positions the Ministry of National Education portal is used: http://jobs.edu.ro/ 
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use of other 
job 
advertising 
tools? 

complet
ely 

 

Do we keep 
the 
administrative 
burden to a 
minimum for 
the 
candidate? 

x   ++Yes 
complet
ely 

IHUMPh tried to reduce recruitment and selection bureaucracy by applying measures to simplify this process: possibility to 
submission online the necessary documents for participating in the competition of internal grants offered by the university, 
for Erasmus mobilities, the creation of self-evaluation platforms where the entire didactic and scientific activity of the 
candidate from university can be uploaded. 

Selection and evaluation phase 

Do we have 
clear rules 
governing the 
appointment 
of selection 
committees? 

 x x ++Yes 
complet
ely 

Yes, all the rules for the appointment of competition committees are specified in the internal regulations which include the 
competition methodologies: 
Regulation of the competition for teaching positions, promotion in the teaching career and research positions of IHUMPh: 
http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-posnedet2223 
Regulation on the organization of admission to the doctoral studies at the Iuliu Hațieganu University of Medicine and 
Pharmacy Cluj-Napoca: 
http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulament_Admitere_doctorat_2
022.pdf  
 

Do we have 
clear rules 
concerning 
the 
composition 
of selection 
committees? 

 x x ++Yes 
complet
ely 

Yes, all the rules concerning the composition of the competition committees are specified in the internal regulations which 
include the competition methodologies: 
Regulation of the competition for teaching positions, promotion in the teaching career and research positions of IHUMPh: 
http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-posnedet2223 
Regulation on the organization of admission to the doctoral studies at the Iuliu Hațieganu University of Medicine and 
Pharmacy Cluj-Napoca: 
http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulament_Admitere_doctorat_2
022.pdf  
 

Are the 
committees 
sufficiently 
gender-
balanced? 

 x x ++Yes 
complet
ely 

The Gender Equality Strategy (GE) for 2022-2025 was developed by the IHUMPh based on contributions from the entire 
university community and was built on the provisions of the European Charter for Researchers and the Code of Conduct 
for the Recruitment of Researchers (HSR4R), 2015-2019, the European Strategy for Gender Equality 2020-2025 and the 
Horizon Europe guidelines on gender equality plans. GE and GEP strategy will proactively enable the raising of awareness 
of gender equality, skills and competences; gender balance in decision-making structures and processes, including 
recruitment; gender equality in teaching and research; and mainstreaming gender into teaching programs and the entire 
research process. 
http://www.umfcluj.ro/images/fisiere/depcdi/Plan_de_egalitate_de_gen_UMF_IH.pdf 
http://www.umfcluj.ro/universitate-ro/informatii-ro/doc-ro/planoper-ro 
 

Do we have 
clear 
guidelines for 
selection 
committees, 
which help to 
judge ‘merit’ 
in a way that 
leads to the 
best 
candidate 
being 
selected? 

  x ++Yes 
complet
ely 

Yes, the composition of the competition committees to select the best candidates from a professional point of view is 
specified in the internal regulations which include the competition methodologies: 
Regulation of the competition for teaching positions, promotion in the teaching career and research positions of IHUMPh: 
http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-posnedet2223 
Regulation on the organization of admission to the doctoral studies at the Iuliu Hațieganu University of Medicine and 
Pharmacy Cluj-Napoca: 
http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulament_Admitere_doctorat_2
022.pdf  
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Appointment phase 

Do we inform 
all applicants 
at the end of 
the selection 
process 

x   ++Yes 
complet
ely 

The results of the competitions are communicated to candidates in accordance with the rules governing the competition 
methodologies: the results obtained by all candidates are posted on the website of IHUMPh using the competition numbers 
(for the protection of personal data, according to the law no. 363 of 28.12.2018). Each candidate is also notified by 
telephone of the score obtained.  
http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-posnedet2223 
http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulament_Admitere_doctorat_2
022.pdf  
 

Do we 
provide 
adequate 
feedback to 
interviewees? 

x   ++Yes 
complet
ely 

Yes, in accordance with the regulations laying down the competition methodologies: 
http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-posnedet2223 
http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulament_Admitere_doctorat_2
022.pdf  
 

Do we have 
an 
appropriate 
complaints 
mechanism in 
place? 

x   ++Yes 
complet
ely 

Yes, the competition regulations include the possibility for any candidate or member of the academic community to 
challenge the process of the competition, with the exception of the oral tests, and the methodology for resolving appeals: 
http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-posnedet2223 
 
 

Overall assessment 

Do we have a 
system in 
place to 
assess 
whether 
OTM-R 
delivers on its 
objectives? 

   ++Yes 
complet
ely 

Quality Assurance Department ensures permenent the evaluation and quality assurance of the teaching and research 
activity as well as the implementation of the standards according to the updated legislative requirements Ord. no. 400/2015 
in the consolidated form and ISO standards. 
http://www.umfcluj.ro/images/fisiere/documente_publice/2022/regulamente/regulamente/Regulamentul_Comisiei_de_evalu
are_si_asigurarea_calitatii.pdf 
http://www.umfcluj.ro/universitate-ro/informatii-ro/doc-ro/planoper-ro  
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Action Plan 
 

Case number: 2022RO768013 

Name Organisation under review:   UNIVERSITATEA DE MEDICINA SI FARMACIE IULIU HATIEGANU 

Organisation’s contact details: R e t i s a n  E m a n u e l a  C a l i n a  
 

 

1. Organisational Information 
 

Please provide a limited number of key figures for your organisation. Figures marked * are compulsory. 
 
 
 

STAFF & STUDENTS FTE 

Total researchers = staff, fellowship holders, bursary holders, PhD. students either full-time or 
part-time involved in research * 

 
1482 

Of whom are international (i.e. foreign nationality) * 9 

Of whom are externally funded (i.e. for whom the organisation is host organisation)* 5 

Of whom are women * 944 

Of whom are stage R3 or R4 = Researchers with a large degree of autonomy, typically holding 
the status of Principal Investigator or Professor. * 

 
264 

Of whom are stage R2 = in most organisations corresponding with postdoctoral level * 541 

Of whom are stage R1 = in most organisations corresponding with doctoral level * 669 

Total number of students (if relevant) * 8403 

Total number of staff (including management, administrative, teaching and research staff) * 1836 
 

RESEARCH FUNDING (figures for most recent fiscal year) € 

Total annual organisational budget 60,816,125 

Annual organisational direct government funding (designated for research) 815,151 

Annual competitive government-sourced funding (designated for research, obtained in 
competition with other organisations – including EU funding) 

4,809,758 

Annual funding from private, non-government sources, designated for research 23,726 
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ORGANISATIONAL PROFILE (a very brief description of your organisation, max. 100 words) 

 

IHUMPh is a public institution with a legal personality based on the Constitution of Romania (1991), on the education laws and the University Chart. It is an 
“Advanced Research and Education” university awarded by the Ministry of Education since 2011. The university comprises three faculties: Medicine, Dental 
Medicine, and Pharmacy offering trilingual study programs in Romanian, English and French with a total number of 7735 undergraduate students, with 3094 
from 60 countries. The Doctoral School embrace 668 PhD students. The University research activity is based on 2 comprehensive translational medicine 
centres and 17 research centres dedicated to the three faculties. 
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2. Strengths and weaknesses of the current practice 
 

Please provide an overview of the organisation in terms of the current strengths and weaknesses of the current practice under the four thematic 

headings of the Charter and Code at your organization. 

 

Ethical and professional aspects * 

Strengths and Weaknesses (max. 800 words) 

Strengths 

 

Iuliu Hatieganu University of Medicine and Pharmacy (IHUMPh) has as its main goal to provide an excellence at national, regional and international 

levels in both education and research. At the university level, several major important documents represent the fundamental quality of its actions. 

The University Charter, The Strategic Plan, and The Research Strategy ensure the delivery of high-quality education and research services for 

students, academic staff, collaborators, partners and stakeholders. As stipulated in the IHUMPh Charter, the university has as objectives the 

continuous medical-pharmaceutical training, scientific research for ensuring progress in the field of medical sciences, dissemination of knowledge 

and culture in society, national and international cooperation, the insertion and professional success of graduates and creation of centers, institutes 

and/or university hospitals that promote excellence in the field of health. Being a medical university, the mission of university is to learn and train 

new generations of physicians, dentists, pharmacists and scientists to improve our patient's quality of life. University activity is carried out in 

compliance with university ethics. The fundamental principles underlying the university's activity are academic freedom, the absence of any form of 

discrimination, respect for life and the human person, independence from ideologies, religions and political doctrines, transparency and public 

accountability, promoting high quality standards, respect for the rules of professional and scientific ethics and respect for equity and equal 

opportunities. All ethical regulations are in place and approved by different committees and departments. The Ethical Committee of the Vice-

rectorate approves the research conduct for Research, while it also exists an Ethical Committee (Code 21-0-27-REU) for academic responsibility, 

behavior and other professional aspects. The university has its own Code of Ethics and Deontology (Code 21-0-08-CEU), aligned with national 

and European integrity strategies. IHUMPh sustains and encourages open science and open access policy with a permanent update from the 

Research Development and Innovation Department organized according to the provisions of the Scientific Research Activity Regulation (Code 

21-0-21-RCS) and the university library into the electronic repository. Several training programs are developed within the university, especially for 

those doing research, to help them better implement all the instruments to conduct high-quality research. IHUMPh expanded services for research 

management and transparent accountability. A specific financial compartment within the RDI departments covers financial and administrative grant 

management. Each grant or project financed from public or private funds is audited annually or at the end of the implementation period. A 

Technology Transfer Office (TTO) ensures IP rights and establishes rights management and technology transfer by bridging the gap between 

research and medical practice, considering the strict regulation needed for human use. TTO also ensures assistance and training on issues related 

to IP. IHUMPh is one of the Romanian universities with a high national and international visibility in media, being permanently linked with the 

community and aligned to societal debates. Research plays a significant role in this strategy, along with the Research strategy and development of 
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the research facilities that will attract more national but also internationally renowned scientists from abroad and Romanian scientists from the 

diaspora. IHUMPh develops and promotes all types of research, from fundamental to translational and clinical, attracting students from early 

enrollment to be involved in different scientific training, internships, volunteering actions and grants. All these activities ensure future human C  

 

Weaknesses 

 

Some weaknesses are not directly linked to the university but rather to the national research system. Historically, the research funding in Romania at the 

national level could be more extensive and stable, making access to high-quality research results challenging.  

In the meantime, the acquisition legislation hardly supports high-quality research due to time limitations and high prices of reagents and consumables, making 

the research market non-competitive at the European level.  

A specific category of researchers, especially those associated with auxiliary personnel but with similar responsibilities, are not enrolled as R1 and R2, their 

promoting facilities need to be expanded. In contrast, they have identical tasks to researchers. 

Salaries are still under the European mean, growing the number of young, exceptional scientists brain drain abroad. 

More effort must be made to attract young scientists into our research structures, considering research's tremendous role in university relevance, ranking and 

students’ priorities. 

 

 

Recruitment and selection * 

Strengths and Weaknesses (max. 800 words) 

Strengths  

The university's methodology is based on the national competitiveness criteria for hiring teaching and research staff. It must be mentioned that for 
researchers, the IHUMPh criteria are higher than the national level, trying to attract the best researchers in the country and abroad and encourage 
researchers through this decision to perform at a European level. All criteria are presented on the university’s website, so the information is open and 
available at every level. The university has an open procedure for selecting and recruiting research and management staff as a public entity. The university 
complies with the national legislation regarding the composition and transparency of the selection committees. The university follows the national regulation 
for researchers funded by research projects for both permanent and temporary positions. The Human Resources Department is in charge of the recruitment 
methodology and follows the exact requirements from the national legislation to which the particular university requirements are added. The recruitment 
procedures are open, transparent and merit-based. All admission standards for researchers are clearly specified. Guidelines for each position level for 
permanent and temporary positions are explicitly provided. It is important to underline that for temporary positions, especially in research projects, 
recruitment criteria are both those from the national legislation and those specific to the project that opens the position. This makes the selection process 
easier as it ensures the qualification criteria align with the position's needs. The selection process provides proper evaluation and professional credentials. 
The selection process evaluates and quantifies the candidates' whole experience without penalizing career breaks and discontinuities. The composition of 
the selection committees brings together diverse expertise and know-how. At each step, the candidates are informed about the recruitment process and the 
selection criteria.  

The university profile and the existence of several centres of excellence in translational medicine, genomics and advanced medicine make the environment 
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extremely attractive for attracting researchers from young to experience. It also attracts senior scientists with high experience that are interested in 
developing a research project within the university. All available research positions are published on the job portal on Euraxess. The university offers 
permanent positions, and each researcher can be promoted once it meets the criteria for a higher position. All candidates and recruited researchers are 
informed at any time about their salaries both for permanent positions and for temporary positions in research grants. For foreign scientists and academics, 
the national legislation is translated into English.  

Weaknesses 

At the national level an important limitation is given by the blockage in recruitment of new positions due to budget restriction, that makes the university 
scientific performance limited when compared to other European high-level universities. Also our country pays the lowest salaries for research grants at 
European level making this unattractive for potential excellent senior scientists including of Romanian origin that would like to enroll in a grant in our 
university. At national level the legislation to recruit international researchers is contradictory as some grant’s competitions require an international grant 
director, but when it has to be hired the process is slow down, time consuming and with excessive administrative burden management. While the university 
receive some funding for research, it cannot open funding for important research grants to attract more high standard researchers. At the national level, very 
few research calls are opened, some years there are no competitions. The European and international model for research grants within the universities 
needs to be developed, to ensure the university capacity to select and recruit more researchers to become competitive at international level. 

 
 

Working conditions * 

Strengths and Weaknesses (max. 800 words) 
 
Strengths 
 

At the research level, IHUMPh ranks first in preclinical, fundamental and translational research. In the last 10 years, it developed two large infrastructures using 

the operativity-competitivity program POSCCE for infrastructure and research: Research Center for Functional Genomics, Biomedicine and Translational 

Medicine and The Research Center for Advanced Medicine – MedFuture. This was created at the university level to have interdisciplinary teams, spaces and 

structured research services. Both centres created in the last 10 years are state of the art with an infrastructure summing more than 14 mils. Euros. Both centres 

comprise more than 100 research services structured to be delivered to other institutions, private companies and universities. The centres offer an excellent 

scientific environment capable of attracting and retaining young scientists from variate fields like medicine, biology, chemistry, physics, and informatics. Apart 

from the two centres, 17 other research centres are affiliated with the three faculties. All the research centres within the university are developing research 

projects and grants with a mission-oriented approach, creating a complex scientific ecosystem where strong partnerships and collaboration are created at the 

university level and with other universities, institutions and private companies or government agencies.  

Offering excellent working conditions and a suitable environment in terms of health and safety conditions, the university promotes fundamental rights and 

principles at work, with collective bargaining and social dialogue. New researchers are permanently trained in this environment from the undergraduate to the 

PhD and postgraduate levels. We are interested in limiting the brain drain of the new generation of physician-scientists abroad and bringing back the best 

Romanian scientists, offering facilities, infrastructures, scientific facilities, and equipment.  

In the meantime, the university created an excellent environment for collaboration and cooperation, connecting with relevant European and international 

initiatives. We sustain professional recognition and innovation capacity through University Charta and Strategic Plan and Research Strategy. An Operational 

Annual Plan is in place, including a work calendar with tasks and deliverables. Through the Strategic Plan, equal opportunities and equal treatment between 

women and men are in place, based on the European strategy on gender equality 2020-2025. 

Through several projects, including those of institutional development, like PROGRES, collaboration within the different research groups and faculties is 

encouraged to exploit the whole potential of the human resource. We are promoting excellence, interdisciplinary areas of expertise and a high-quality research 

activity. The Research Strategy includes improving the quality and innovation capacity by expanding new research facilities. Annually several prizes for research 
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excellence for PhD students and young investigators under 45 years old are granted, also embracing excellent publications in high-impact journals ranked Q1. 

All academic positions are permanent (if a PhD diploma is available). Permanent positions are open as often as the legislation allows for researchers, assuring 

as much security of tenure as possible and growing the number of accredited researchers. 

Researchers involved in projects and grants are encouraged to work specifically in the research centres to improve their skills in the lab being able to become, 

independent investigators, conducting research activities in small or larger interdisciplinary teams.  

Specific facilities for publication for PhD students were developed at the university level, encouraging the dissemination of the results for the PhD thesis in the 

Q1 quartile, with an amount of 1000 Euros/ article being supported by the university. Also, a different procedure was developed for articles published by 

academia and researchers within the university that publish in the Q1 quartile, a sum of 1700 euros is supported by the university. The PROGRES project 

supported the payment for 65 articles in the Q1 quartile for 10.000 RON/article.  

European and International training is highly encouraged indoors at the university, providing financial support for mobilities. Several mobilities are also 

supported by institutional development grants like FDI and PROGRES. 

Workshops are periodically organized for researchers training in writing grants and articles. 

All young researchers hired in the university in a temporary or permanent position benefit from personal training from a mentor/counsellor that helps them make 

the first steps in scientific research. 

 

Weaknesses 

 

Some limitations related to working conditions are given by the national legislation, especially in the salary range, where salaries given within the projects are 
lower than the European level. This is frustrating for good researchers who leave the country and find other jobs in Europe or internationally. The limitation of 
access to the grants, and the need for more transparency in the evaluation process, represent a highly disputed problem among the researchers. The process 
of acquisition of reagents and consumables is slow, extremely bureaucratic and long time is lost to obtain result in research, making team non-competitive at 
international level.  

In the meantime, we need to grow the number of young physician-scientists and researchers to enrich the quality of our research environment. Unfortunately, 
this is often a limitation in the number of new positions approved by the ministry. 
 

Training and development * 

Strengths and Weaknesses (max. 800 words) 
 
Strengths  
 
The university is committed to offering research training and continuous development through its Strategic Plan. Several programs are in place to train 
researchers and create and consolidate a new generation of physicians and pharmacists as competitive scientists. Specially dedicated to institutional 
development yearly, the university coordinated a grant for research and continuous formation of the researchers. The two main research centres of the 
university have in place programs and grants for staff training and the development of new research skills according to the new labour market to improve the 
utilization of the research infrastructure. Several institutional development national grants were developed by the university to Increase the capacity, 
competitiveness and research visibility of IHUMPh by training and supporting multidisciplinary teams in research excellence and increasing the performance of 
scientific research, supporting excellence in research and innovation in medicine. Through the institutional development grants, two sessions for the PhD 
students are organized each year, one in spring and one in autumn, where PhD students are encouraged to present their work and publications. Annually the 
UMF Days are organized, and all researchers have their presentation of the work done over one year.  
A well-established network is in place with the Doctoral School, where an internal quality management system for improving the training and evaluation of PhD 
students is in place. The Doctoral School supervises the relationship between researchers and their supervisors to ensure high-quality research. The PhD 
curricula is permanently updated, including courses, seminars and training in major research fields. Several international grants are developed within the 
university for strategic cooperation to improve research abilities for PhD students for higher educational quality and cooperation strategy for knowledge transfer, 
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internationalization and curricula innovation in the field of research education at the 3rd level of study. 
Much interest is addressed to undergraduate students interested in developing a career as physician-scientists for whom several hands-on training sessions are 
offered in the university's research centres. An excellent collaboration between the research groups and student organizations is developed; each student has a 
mentor/ supervisor and can start the “first steps in research” in the labs. Based on a competitive selection, some are involved in grants, participate in writing 
articles and project applications and are encouraged to develop skills to understand and create scientific concepts based on their ideas. Each PhD student and 
postdoc has a supervisor with well-defined roles through the Doctoral School code for doctoral and postdoctoral studies. Annually a dedicated session for 
potential PhD students is organized by the Doctoral School to present the university research facilities and encourage future PhD students to embrace a career 
in science. 
 
Weaknesses 
 
The university has to improve the training capacity for all specialists at all levels, including technicians and specialists. A certain difficulty is seen when adjusting 
scientific criteria to remain competitive in attracting researchers, limitations due to the national legislation and the fact that vacancies are often blocked by the 
state. This harms the research HRS4R as the need to hire young researchers is extremely high, and the possibilities are very limited. Also, some important 
differences in the researchers' salaries compared to other employees limit the interest of young researchers to embrace a career in our country. Supervisory and 
management duties need better recognition formally. 
 
 
 
 

3. Actions 
 

The Action Plan and HRS4R strategy must be published on an easily accessible location of the organisation’s website. 

 

Please provide the web link to the organization's Action Plan/HR Strategy dedicated webpage(s):  

http://www.yoursite.com 
 

http://www.umfcluj.ro/component/content/article/8-ro/725-euraxess?Itemid=216  
 

Please fill in the list of all individual actions to be undertaken in your organisation's HRS4R to address the weaknesses or strengths identified in the Gap- 

Analysis. The listed actions should be concise, but detailed enough for the assessors to evaluate the level of ambition, engagement and the expected 

implementation process. The institution should strive to provide a detailed plan, not just an enumeration of actions. 

Note: Choose one or more of the principles retrieved from the GAP Analysis. 

 

Proposed ACTIONS 

 

 

about:blank
about:blank
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Principles: 

(++) 1. Research freedom  
(++) 2. Ethical principles  
(++) 3. Professional responsibility  
(++) 4. Professional attitude  
(++) 5. Contractual and legal obligations  
(++) 6. Accountability  
(++) 7. Good practice in research  
(++) 8. Dissemination, exploitation of results  
(++) 9. Public engagement  
(++) 10. Non discrimination  
(++) 11. Evaluation/ appraisal systems  
(+/-) 12. Recruitment  
(++) 13. Recruitment (Code)  
(++) 14. Selection (Code)   
(++) 15. Transparency (Code) 
(+/-) 16. Judging merit (Code)  
(++) 17. Variations in the chronological order of CVs (Code)  
(++) 18. Recognition of mobility experience (Code) 
(++) 19. Recognition of qualifications (Code)  
(++) 20. Seniority (Code)  
(+/-) 21. Postdoctoral appointments (Code)  
(++) 22. Recognition of the profession  
(+/-) 23. Research environment  
(+/-) 24. Working conditions  
(++) 25. Stability and permanence of employment  
(+/-) 26. Funding and salaries 
(++) 27. Gender balance  
(++) 28. Career development  
(++) 29. Value of mobility  
(+/-) 30. Access to career advice  
(++) 31. Intellectual Property Rights 
(++) 32. Co-authorship  
(++) 33. Teaching  
(++) 34. Complains/ appeals  
(+/-) 35. Participation in decision-making bodies  
(++) 36. Relation with supervisors 
(++) 37. Supervision and managerial duties  
(++) 38. Continuing Professional Development  
(+/-) 39. Access to research training and continuous development 
 (++) 40. Supervision 

 

 GAP Principle(s) Timing (at least by year’s 
quarter/semester) 

Responsible Unit Indicators/Target(s) 

ACTION 1  

Development and approval of 
the Human Resources 

(+/-) 12, 16, 21, 23, 24, 26, 30, 
35, 39 
 

Q1-Q4 (S1-S2) Steering Committee, 

Board of Directors, 

Strategy’s HRS4R 
approval 
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Strategy for Researchers of 
IHUMPh in accordance with 
the European Charter and the 
Code HRS4R 

 IHUMPh Senate 

 

 

 

ACTION 2 

Analyzing and updating the 
internal regulation of IHUMPh, 
with explicit reference to the 
principles of the HRS4R 
strategy 

 (++) 4 Q1-Q4 (S1-S2) Steering Committee, 
Scientific Vice Rector, 
Board of Directors, 
IHUMPh Senat 

IHUMPh internal 
regulation updated 
approval 

ACTION 3 

Training and development 
of the human resource 
through trainings as 
researchers for students 
and their inclusion in the 
teams involved in the 
projects (summer  
internships) 

(+/-) 23, 39 

(++) 14, 15, 17, 36, 40 

Q1-Q8 Scientific Vice Rector, 
CCGFMDB-Genomics, 
Students organisations 

Annual program: 
2 trainings / semester 
for students 
(regulations for 
collaboration with 
student organizations); 
2 internal internships / 
summer vacation 
(regulations – 
selection) 

ACTION 4 

Analyzing and updating the 
competition procedures 
and methodology for filling 
academic and research 
positions in accordance 
with HRS4R principles 
regarding OTM-R and the 
national legislation in force 

(+/-) 12, 16 

(++) 13, 14, 15 

Q3-Q6 (S2-S3) Scientific Vice Rector, 
Human Resources 
Department, 
Research, 
development and 
Innovation 
Department, Board of 
Directors, IHUMPh 
Senate 

Updated competition 
procedures and 
methodology 

 

 

ACTION 5 

 

Creation of a web page and 
the IHUMPh website with 
the presentation of the 
research activity from the 
research centers of 
recently 
accredited/reaccredited 
faculties in Romanian and 
English and 

(++) 8, 9 Q3-Q8 (S2-S4) Scientific Vice Rector, 
DMAS, Research, 
development and 
Innovation 
Department, 
CCGFMDB-Genomics, 
MedFuture, Board of 
Directors 

Portal with the main 
data and results of the 
research centers 
(research teams, 
research fields, 
publications in the 
field, ongoing projects) 
– semiannual update 
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updating the web pages of 
MedFuture and 
CCGFMDB-Genomics 
research centers to 
increase visibility and 
attract external 
cooperations. 

ACTION 6 

Development of the Center 
for psychological 
counseling and career 
guidance with the inclusion 
of researchers in the target 
groups 

(++) 1, 2, 3, 4, 5, 7, 8, 10, 28, 36 

(+/-) 12, 23, 24, 30, 35, 38, 39 

 Q5-Q8 (S3-S4) Scientific Vice Rector, 
Center for 
psychological 
counseling and career 
guidance, Board of 
Directors, IHUMPh 
Senate 

The updated regulation 
of the Career 
Guidance and 
Counseling Center 

 

ACTION 7 

Elaboration of the 
Research, Development, 
Innovation staff status in 
accordance with the 
HRS4R strategy 

All principles Q5-Q8 (S3-S4) Scientific Vice Rector, 
Research, 
development and 
Innovation 
Department, Board of 
Directors, IHUMPh 
Senate 

Status of Research, 
Development, 
Innovation staff 

 

 

ACTION 8 

Elaboration of the ethics and 
deontology code in the activity 
of research, development and 
innovation 

 

(++) 2, 3, 4, 7, 10, 15, 27, 31, 34 Q5-Q8 (S3-S4) Scientific Vice Rector, 
Research, 
development and 
Innovation 
Department, Board of 
Directors, IHUMPh 
Senate 

 

 

Ethics and deontology 
code in the activity of 
research, development 
and innovation 

ACTION 9 

Supporting students with 
research skills and young 
researchers (R1, R2) 
through competitive 
research grants (internal 
grants) 

(++) 5, 6, 7, 8, 9, 10, 11, 14, 15, 
17, 28, 36, 40 

(+/-) 12, 16, 23, 24 

Q5-Q8 (S3-S4) 

 

Scientific Vice Rector, 
Research, 
development and 
Innovation 
Department, Board of 
Directors, IHUMPh 
Senate 

 

 

 

Number of internal 
research grants 
awarded to students 
and young researchers 
(R1, R2) 

ACTION 10 

 

 

Development of a single, 

(++) 3, 4, 6, 7, 8, 9, 11, 17, 18, 31, 32, 
33, 38 

(+/-) 16, 39.  

Q1-Q2 (S1-S2) Scientific Vice Rector, 
Serviciu RU, 
Research, 
development and 
Innovation 

 

 

Integrated digital 
platform 
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integrated platform for the 
management of all academic 
and research activities 

Department, 

Board of Directors, 
IHUMPh Senate 

ACTION 11 

 

 

Permanent updating by 
IHUMPh of public 
engagement measures 

(++) 8, 9 Q5-Q8 (S3-S4) Scientific Vice Rector 
Board of Directors 

Research, 
development and 
Innovation 
Department, 
Technology Transfer 
Center, CCGFMDB-
Genomics, MedFuture 

 

Two or three events 
each year  

 

Note: Add as many actions as needed. 

 

 

The establishment of an Open Recruitment Policy is a key element in the HRS4R strategy. Please also indicate how your organisation will use the Open, 

Transparent and Merit-Based Recruitment Toolkit and how you intend to implement/are implementing the principles of Open, Transparent and Meri t- 

Based Recruitment. Although there may be some overlap with a range of actions listed above, please provide a short commentary  demonstrating this 

implementation. If the case, please make the link between the OTM-R checklist and the overall action plan. (max. 1000 words) * 
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During the implementation of the Action Plan, discussion groups with all types of researchers (R1-R4) will be organized periodically, 
by department. The meetings of the discussion groups will have two perspectives: on the one hand, informing the university 
community about the progress made in the adoption of OTM-R principles and the alignment of the university with the Charter and 
Code of researchers in the European Union, to increase their awareness, and on the other hand the consultation on the effectiveness 
of the implementation of the HRS4R principles, in order to identify possible inconsistencies, blockages or difficulties. For any obstacle 
or difficulty found, the Steering Committee will look for an appropriate way to solve it, so that it can finally reach the proposed targets / 
achievement of the indicators. 
Surveys, workshops and interviews will be considered as consultation mechanisms, with the involvement of interested parties, so that 
the analyzes are as relevant as possible. At the end of each semester, the Steering Committee will inform the academic community 
about the evolution of the implementation process of the HRS4R Strategy and the degree of achievement of the Action Plan through 
different specific methods: the development of informative materials, the organization of information sessions, so that all researchers 
in the university to be aware of the progress made. 

 

If your organisation already has a recruitment strategy which implements the principles of Open, Transparent and Merit-Based Recruitment, please 

provide the web link where this strategy can be found on your organisation's website: 

 

Regulation of the competition for teaching positions, promotion in the teaching career and research positions of IHUMPh (Regulamentul 
concursului pentru ocuparea posturilor didactice, de promovare în cariera didactică și de ocupare a posturilor de cercetare, al UMFIH): 

 

URL:  http://www.umfcluj.ro/informatii-ro/avizier-ro/item/7534-posnedet2223 and ”Regulament ocupare posturi_2.pdf” 

 

 

4. Implementation 
 

General overview of the expected overall implementation process of the action plan: (max. 1000 words) 
 

The proposed Action Plan mainly aims to cover the gaps identified in the GAP analysis, namely: aligning the recruitment and 
selection processes of researchers in IHUMPh to European Union standards, promoting open, transparent, merit-based research, 
improving working conditions and ensuring a conducive research environment for researchers, training and developing human 
resources involved in research and increasing the funding of research activities for young researchers. All these actions correspond 
to the guidelines of the University Research Strategy 2020-2024 and the Strategic Plan 2020-2024. 
For the implementation of the Action Plan, the Steering Committee, coordinated by the Scientific Vice-Rector, will have periodic 
meetings in which it will plan how the actions will be carried out, analyze their development and evaluate the achievement of the 
indicators / achievement of the proposed targets. The Department of Research, Development and Innovation (DepCDI) will be 
responsible for the implementation of actions at the institutional level, which will collaborate with other organizational structures in the 
university: the Human Resources Service, the Department of Monitoring Scientific Activity, the Department of Quality Assurance, the 

about:blank
about:blank


 

43/10 

 

 

 

two centers large research centers of the university - Research Center for Functional Genomics, Biomedicine and Translational 
Medicine, and The Research Center for Advanced Medicine – MedFuture, the Legal Office, the Center for Psychological Counseling 
and Career Guidance, etc. For each action, with the agreement of the Scientific Vice-Rector, DepCDI will appoint a working group 
made up of people who have the necessary training and the appropriate institutional position to carry out the action, and a working 
group coordinator will be appointed who will have the mission of directing the group's activities. Each group member will be given 
specific tasks and responsibilities. The steering committee will follow the progress of the actions and will receive quarterly reports 
from the working groups with the status of the actions and the results obtained and, in turn, will submit to the Board of Directors half-
yearly reports on the implementation of the Action Plan. With the agreement of the Scientific Vice-Rector and the Steering 
Committee, the achieved indicators are approved by the university's management structures, the Board of Directors and the Senate, 
and made public to the university community and the general public by posting them on the university's website. 
 

Make sure you also cover all the aspects highlighted in the checklist below, which you will need to describe in detail: 

 
How will the implementation committee and/or steering group regularly oversee progress?* 
 

Detailed description and duly justification (max. 500 words) 
At the end of each quarter, the Steering Committee will organize meetings with the working groups involved in the ongoing actions. During these 
meetings, the coordinator of each working group will present a Report on the group's activity, which will include the current  results obtained and the 
status of the implementation of the action. The activity reports will be analyzed by the Steering Committee, which will qualitatively and quantitatively 
evaluate the achieved indicators by comparing the reality with what was initially foreseen. If there are delays in the progress of the activities or if the 
group coordinator signals the encounter of difficulties or inconveniences that affect the smooth running of the activities, t he Steering Committee will 
analyze the generating/disturbing factors together with representatives of the work group. Together they will look for solutions and take measures to 
remedy or correct deviations for the timely completion of the activities and the achievement of the proposed targets at the e nd of the time period 
provided for the respective action. At the end of each semester, the Steering Committee will present a Summative Report to the Scientific Vi ce-Rector, 
which will include both the progress of the Action Plan and the implementation of the HRS4R Strategy, as well as the completed indicators. The scientific 
vice-rector will, if necessary, submit the completed indicators for approval to the Board of Administration and then to the Univer sity Senate. 
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How do you intend to involve the research community, your main stakeholders, in the implementation process?* 

Detailed description and duly justification (max. 500 words) 

For the implementation of the Action Plan, the Steering Committee will involve the entire academic community. In a first stage, for the 
formation of working groups and drawing guidelines, the members of the Scientific Council, the representatives of the three faculties 
and the Doctoral School and the directors of the research centers of the university will be consulted. For the development of the 
HRS4R Strategy (Action 1), for the modification and/or updating of the regulations, procedures, methodologies (Actions 2, 4, 6, 7, 8) 
so that they are in accordance with the principles of the European Union Researcher's Charter and Code, consult the interested 
parties: teaching staff from faculties, researchers from research centers and researchers in training from the Doctoral School. 
Methods of consultation will include surveys of departments in faculties and research centres, focus groups with external researchers 
involved in ongoing university research projects and interviews with various university researchers of all ranks. Specialists from the 
Human Resources Service, DepCDI, the Legal Office, the University's Ethics Commission, the Quality Department will also 
participate in the drafting of the documents, for harmonization and compliance with the other normative acts of the university and at 
the national level. The actions aimed at training and developing the human resource in research (Actions 3 and 9) and increasing the 
funding of research activities for young researchers (Action 3) continue the university's strategy to promote a culture of developing 
new generations of young researchers. These actions are open to all university students, PhD students and post-docs, and the 
recruitment of young researchers will be based on OTM-R principles. Increasing the visibility of the university's research activity 
(Action 5) will involve all researchers working in the university's research centers and promote their research results by facilitating 
new interdisciplinary collaborations within the university and with external research groups. In the future, in the process of 
implementing the HRS4R principles in IHUMPh, the extension of consultations to interested groups of external researchers, 
collaborators from the country and abroad will also be considered, the methods of consultation being mainly surveys and interviews. 
 
 

 

How do you proceed with the alignment of organisational policies with the HRS4R? Make sure the HRS4R is recognized in the 

organisation’s research strategy, as the overarching HR policy. 
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Detailed description and duly justification (max. 500 words) 
In the current national and international context, the university's scientific research strategy, approved by its governing bodies and known by the academic 
community, promotes the achievement of high quality standards in scientific research and alignment with the standards of the European Research Area. 
IHUMPh is concerned with: 1) ensuring quality human resources, by supporting the research concerns of young people since college and training researchers 
through doctoral and post-doctoral studies; 2) increasing the international scientific visibility of the university and openness to new European and international 
collaborations; 3) promoting interest and performance in biomedical scientific research; 4) increasing its role and its socio-economic involvement. 

Through the participation of our university in European and international projects, including Horizon projects, the human resources policies of IHUMPh are 
already aligned with the principles of the European Charter for Researchers and Code of Conduct for the Recruitment of Researchers. Both the University 
Charter and internal regulations and procedures include the principles of the HSR4R strategy. The gaps highlighted in the GAP Analysis for some of the 
principles are mainly due to the limitations imposed by national legislation and the national research funding system. The proposed action plan for the next 2 
years envisages the development of the university's RU policy for researchers and will certainly help to increase the awareness of all researchers in the 
university about the HRS4R strategy. 

 

 

 

 
 

How will you ensure that the proposed actions are implemented?* 

Detailed description and duly justification (max. 500 words) 
 
Once the Action Plan is approved by the Board of Directors and the University Senate, it becomes mandatory and must be implemented by the responsible 
staff, starting with the Department of Research, Development and Innovation (DepCDI) and continuing with the Human Resources Service, the Activity 
Monitoring Department Scientific, Quality Assurance Department, university research centers - Research Center for Functional Genomics, Biomedicine and 
Translational Medicine, and The Research Center for Advanced Medicine – MedFuture, Legal Office, Psychological Counseling and Career Guidance Center, 
Transfer Center Technological, etc. The major responsibility for the implementation of the actions at the institutional level and for monitoring their achievement 
will be the DepCDI, which will appoint working groups with precise tasks and responsibilities, each group being coordinated by a trained person with the 
corresponding institutional position. The actions from the Action Plan will be established by the Steering Committee and the Scientific Vice-Rector, who will 
propose the implementation calendar and the result indicators. The working groups will follow the progress of the actions and the results obtained. DepCDI will 
have periodic meetings with the Steering Committee, coordinated by the Scientific Vice-Rector, to whom it will communicate the implementation stage of the 
actions included in the Action Plan and the achievement of the indicators/achievement of the proposed targets. The quarterly reports received by the Steering 
Committee from DepCDI and the working groups will be analyzed and a Summative Report will be designed which will be submitted to the Scientific Vice-Rector 
every six months. The scientific vice-rector will, if necessary, submit the completed indicators for approval to the Board of Directors and then to the University 
Senate, who will communicate them to the academic community by posting them on the university's website. The strategy for implementing the actions from the 
Action Plan will be included in the operational plan of the university, in the annual plans and in the regulations issued for the operation of the involved 
departments. Any deviation from the implementation of the actions proposed in the Action Plan will be communicated to the Steering Committee, which will 
adopt additional measures to solve the problems that have arisen and to achieve the proposed targets. 
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How will you monitor progress (timeline)?* 

Detailed description and duly justification (max. 500 words) 
 
In order to monitor the implementation of the HSR4R strategy, the Steering Committee coordinated by the Scientific Vice-Rector, will establish a calendar for the 
implementation of the actions included in the Action Plan, with precise data and specific performance indicators, which will be communicated to the working 
groups designated by DepCDI and the coordinators of these groups For work. These, in turn, will closely follow the progress of the implementation of the 
proposed actions, will analyze the degree of implementation and will find solutions to overcome the blockages that may appear. At the same time, they will 
inform the Steering Committee quarterly on the degree of implementation of the actions from the Action Plan, the gaps that have appeared, the measures 
proposed to overcome the obstacles and the percentage degree of achievement of the specific indicators. The working groups will have monthly meetings and 
will report quarterly on the actions taken to the Steering Committee. At the end of each semester, the Steering Committee will present the Scientific Vice-Rector 
with a Summative Report, which will include both the progress of the Action Plan and the implementation of the HRS4R Strategy, as well as the indicators 
complete. The scientific vice-rector will, if necessary, submit the completed indicators for approval to the Board of Directors and then to the University Senate, 
which will be communicated to the members of the academic community. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

How will you measure progress (indicators) in view of the next assessment?* 
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Detailed description and duly justification (max. 500 words) 
 
The extent to which each action included in the Action Plan is carried out and the associated indicators will be included in the quarterly activity reports submitted 
to the Steering Committee and in those carried out every six months and sent to the Scientific Vice-Rector. The indicators proposed to be achieved will be 
redirected by the work groups to the departments responsible for their achievement and will be analyzed quarterly by these work groups based on the reports 
received. Also, the working groups and their coordinators will prepare an annual progress report that will be submitted to the Steering Committee. It will analyze 
the stage of implementation of the proposed actions and will send a Summative Report to the Scientific Vice-Rector who will submit the achieved indicators to 
the Board of Administration and the University Senate for approval. If gaps are noted compared to the initially approved plan, the Steering Committee can 
propose additional measures that will be approved by the Board of Directors, measures that will try to adjust the achievement of the proposed targets, namely 
the collection of additional data, the establishment of new procedures or regulations, the establishment of new time limits for actions. The completed indicators 
will be communicated to the academic community by posting on the university's website, they will be analyzed by the academic and research community and 
the feedback regarding the quality and evolution of the implementation process will be communicated later to the management structures. After 24 months, a 
new survey will be conducted to evaluate the implementation progress made since the last survey. 

 

 

Additional remarks/comments about the proposed implementation process: (max. 1000 words) 

The action plan proposed by the Board of Directors and the Senate of the university becomes mandatory and must be implemented by all departments with a 
decision-making role in the university: the Department of Research, Development and Innovation (DepCDI), the Human Resources Service, the Department of 
Monitoring Scientific Activity, the Department of Quality Assurance, university research centers, the Legal Office, the Center for psychological counseling and 
career guidance, the Technological Transfer Center, etc. The major responsibility for implementation and monitoring at the institutional level rests with DepCDI, 
which will appoint working groups with tasks and precise responsibilities, will permanently report the degree of achievement of the proposed indicators and will 
request additional measures to the Steering Committee in case of non-achievement of the proposed actions. The strategy for implementing the actions from the 
Action Plan will be included in the operational plan of the university, in the annual plans and in the regulations issued for the operation of the involved 
departments. The responsibility for the implementation of the proposed actions is not only that of the Board of Directors and the Scientific Vice-Rector, but it is 
an integral part of the university's strategy in the research human resources policy, it is the responsibility of every member of the university's academic 
community. Through the surveys they participate in, through the workshops and interviews in which they are involved, members of the academic community are 
informed, have the opportunity to provide feedback and thus contribute to the implementation of the HSR4R principles. These activities are part of the external 
evaluation process of the HRS4R principles implementation process, a key component of the university's strategic plan and part of IHUMPh's strategic 
objectives in the field of research and institutional development. 
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Anexa 2 la HCA nr. 11/09.05.2023 

 

 

 

Tabel nominal cu persoanele implicate în implementarea proiectului  
SEE CTR 21-MOB-0013  (de implementat până în 31 iulie 2023) 

perioada mai-iulie 2023 
 
 

Nr. 

crt. 

Funcția în proiect 
Grad 

didactic/Funcția 
Nume și 
prenume 

Nr. maxim 
ore/lună 

Nr. maxim 
luni 

1. Referent de specialitate 
Referent de 
specialitate 

Bunea Ioana 
Maria 

10 3 

2. Referent salarizare Șef birou Pop Mihaela 6 
3 

3. Referent achiziții 
Administrator 

patrimoniu 
Csiki Marcela   6 

3 

4. Administrator financiar 
Administrator 

financiar 
Corpodean 

Cristina 
6 

3 

5. Secretar Secretar 
Câmpan 

Speranța Letiția 
8 

3 

 

 

 



MINISTERUL EDUCAȚIEI 
UNIVERSITATEA DE MEDICINĂ ȘI FARMACIE “IULIU HAȚIEGANU” CLUJ-NAPOCA 

                                                                                                                                                                    _ 

 

 

CONSILIU DE ADMINISTRAȚIE 

 
400012 Cluj-Napoca, România 
str. Victor Babeş nr. 8 
Tel: +40-264-406841 
Fax:+40-264-594289 
E-mail: rectoratumf@umfcluj.ro 
 
www.umfcluj.ro 

 
 

 

 

1 
 

Anexa 3 la HCA nr. 19/09.05.2023 

 

 

 

Nominalizările de cadre didactice ce vor face parte din comisiile de concurs pentru 

ocuparea posturilor vacante solicitate de către spitale 

 

1. Spitalul Clinic Județean de Urgență Arad 

 

a. 1 post de medic specialist în specialitatea reumatologie: 

- Propunere desemnare comisie de concurs: președinte - prof. dr. Simona Rednic  

        membru - conf. dr. Simon Siao Pin  

- Propunere desemnare comisie contestații:  președinte - șef lucr. dr. Ileana Cosmina Filipescu 

 

b. posturi de medic specialist în specialitatea medicină de urgență: 

 Propunere desemnare comisie de concurs: președinte - conf. dr. Golea Adela 

    

2. Spitalul Județean de Urgență Satu Mare 

 

a. 2 posturi de medic specialist în specialitatea neurologie: 

 Propunere desemnare comisie de concurs: președinte - prof. dr. Lăcrămioara Perju 

      membru - conf. dr. Tohănean Nicoleta 

 Propunere desemnare comisie contestații: președinte - conf. dr. Fodor Dana 

      membru - asist. dr. Vanța Oana 

 

b. 1 post de medic specialist în specialitatea medicină de urgență 

4 posturi de medic rezident în ultimul an în specialitatea medicină de urgență: 

 Propunere desemnare comisie contestații: președinte  - conf. dr. Golea Adela 

        

3. Spitalul Clinic Municipal de Urgență Timișoara 

 

a. 1 post de medic primar confirmat în specialitatea alergologie și imunologie clinică: 

 Propunere desemnare comisie contestații: președinte - conf. dr. Adriana Muntean 

      membru - șef lucr. dr. Irena Pintea 

 

 


